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Dear readers, 

Anyone who runs a business knows that 
there is more than the here and now. Looking 
to the past allows us to assess where our 
journey might lead in the future: even though 
the present awaits with challenges.

The global economy — and the Austrian 
economy along with it — has been in a state 
of constant change for as long as we can 
remember. Digitalisation and technological 
developments are moving at pace, changing 
the way we work, we communicate and 
we consume — in short: changing the way 
we live.

ÖBAG safeguards the ownership interests 
of the Austrian government — and with it the 
interests of taxpayers — through important 
strategic investments in companies. In order 
to do justice to this task, a corporate change 
was first planned in 2018. 

The conversion of ÖBIB (Österreichische 
Bundes- und Industriebeteiligungen GmbH) 
into a joint-stock company — Österreichische 
Beteiligung AG — followed. Last year another 
step was taken in this direction, enabling 
ÖBAG to take an active role in managing its 
portfolio, by establishing a Supervisory Board 
made up of a panel of highly competent and 
experienced experts.

The companies in ÖBAG’s portfolio make 
a significant contribution to the budget 
of the Austrian state. ÖBAG’s aim and 
primary responsibility remains to provide 
a stable location for business, to insist on 
modern standards of business conduct, i.e. 
governance, and to promote the long-term, 
sustainable growth of its companies. 
Ensuring it is able to act effectively, retaining 
key industries within Austria, evaluating and 
establishing priorities, facilitating innovations 
within the portfolio companies and making 
these operational — its tasks are many and 
complex.

In addition to all the relevant figures, in 
the pages that follow we will also present 
insights into the initiatives and ground-
breaking projects that ÖBAG and its portfolio 
companies have launched and delivered 
in the last year. You will find the annual 
accounts for 2019 in the back section of this 
annual report.

You will also hear from Austria’s Minister 
of Finance Gernot Blümel representing the 
owners, as well as ÖBAG’s CEO Thomas 
Schmid and Chair Helmut Kern. Their 
comments will be supplemented by opinion 
and essays from a range of other experts.

The economist and Director of the Austrian 
Institute of Economic Research (WIFO) 
Christoph Badelt and his colleague Michael 
Peneder look at relevant aspects of the state 
holding and ways in which the role of the 
state in the economy might be reconceived. 

In her essay, the academic and sustainability 
expert Karin Huber-Heim provides insights 
into the topic of sustainable finance.

In a virtual discussion arranged between 
the lawyer and board member Edith Hlawati 
and the CEO of the Vienna Stock Exchange, 
Christoph Boschan, they exchange views on 
future opportunities for the economy and 
society.

Themes from this annual report are raised all 
year round on our digital channels. You can 
keep in touch by following us on LinkedIn or 
visiting us at oebag.gv.at.

Stay informed! We hope you will be inspired 
by what you read here.

Your ÖBAG team
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Gernot Blümel has been Austria’s Minister of Finance 
since January 2020. He was Chancellery Minister 
from 2017 to 2019 with responsibility for the EU, Arts, 
Culture and the Media.

Statement. ÖBAG’s Annual Report is being 
published at a time when Austria finds itself 
in an absolutely exceptional situation. The 
Federal Government’s highest priority is 
currently the fight against the coronavirus 
crisis. We will do our best to protect the 
health of the people in our country, safe- 
guard jobs and stabilise the economy. We 
have acted swiftly and made the necessary 
financial means available for our health 
sector.

In addition, we have also established a 
protective umbrella over the Austrian 
economy of up to 50 billion Euro. We will do 
what is necessary to steer Austria through 
this crisis in the best way possible.

ÖBAG’s portfolio companies make an 
essential contribution to guaranteeing 
security of supply in important sectors or 
safeguarding relevant infrastructure. In 
doing so ÖBAG does not pursue short-term 
objectives — instead it is a stable and reliable 
shareholder, creating optimal conditions for 
the healthy growth of its businesses. Now 
this role is more important than ever because 
the current crisis must not lead to core 
businesses of the Austrian economy being 
bought up by international speculators who 
will seek to maximise short-term yields, cut 

jobs and transfer expertise abroad. Having 
ÖBAG as a stable shareholder guarantees 
that these companies will remain in Austrian 
hands.

The reorganisation of ÖBAG has the 
objective of ensuring that the Federal 
Government’s shareholding is directed and 
managed responsibly in order to create value 
that is sustainable over the long term. ÖBAG 
also represents Austria’s interests more 
efficiently than before by being represented 
directly on the supervisory boards of its 
portfolio companies. And ÖBAG’s mission 
goes even further: by supporting its portfolio 
companies to raise their value in the long 
term, it will also increase dividends for the 
Republic of Austria.

Here ÖBAG is making an essential contri-
bution to the Austrian economy — and its 
dependability is required more than ever 
in the present crisis. I know that all ÖBAG’s 
employees are doing a remarkable job in 
the present circumstances and would like to 
thank them for their work. 

Together we do our very best to maintain 
Austria as location for business through 
these challenging times — and we will 
succeed. With this in mind, I look forward to 
continuing to work together, wish you the 
very best and, above all, good health.

Yours, 
Gernot Blümel
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Helmut Kern has been Chairman of ÖBAG’s 
Supervisory Board since 2019 and Deputy Chairman 
of the University of Vienna’s University Council. 
Helmut Kern was previously a Global Partner with 
Deloitte Consulting and Head of Consulting at PwC.

Statement. 2019 was an important year 
for the state holding company. Formerly 
ÖIAG, then ÖBIB, it became Österreichische 
Beteiligungs AG, abbreviated to ÖBAG. 
This was achieved by an amendment to 
the ÖIAG law that was passed by a large 
majority. The purpose of this amendment 
was to set up an active management of the 
Republic of Austria’s investments. ÖBAG’s 
eleven portfolio companies — including 
heavyweights such as OMV, Österreichische 
Post, Telekom Austria, VERBUND, BIG and 
Casinos Austria — are leading businesses in 
the Austrian economy.

With a portfolio valued at over 20 billion Euro 
and 135,000 domestic employees, ÖBAG 
was entrusted with an enormous responsi-
bility. With ÖBAG, the legislature has created 
a structure that is owned by the nation, repre-
sented by the Minister of Finance, but has 
the independence of a joint-stock company 
that acts independently and is accountable 
to all Austrians. Ultimately ÖBAG manages a 
significant stake for every single citizen.

The new company was formed at the 
beginning of 2019 and immediately set 
to work. The new CEO Thomas Schmid 
took up his post at the beginning of April 
and has embraced this responsibility with 
great enthusiasm and drive, together with 
an extremely capable team. Under his 
leadership, the requisites for active portfolio 
management were put in place and then 
put into practice. As the holding company 
for state investments, ÖBAG utilises all the 
tools available to a proprietor. In addition to 
the usual agenda items at the annual general 
meeting these include syndicate agreements 
with other major shareholders and of course 
the appointment of board members in the 
portfolio companies.

It is our aspiration to be perceived as a 
professional shareholder on international 
capital markets while at the same time 
safeguarding the interests of all Austrians.

With this in mind, on behalf of the Super-
visory Board I would like to thank Thomas 
Schmid and all ÖBAG’s employees, as well as 
all the stakeholders for the support that they 
have given this new form of state holding 
company.

Yours, 
Helmut Kern
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Facts and Figures.

ÖBAG belongs to all Austrians. It is organised 
as an independent holding company and 
it acts in the interests of all citizens. The 
ÖBAG portfolio covers large sections of key 
domestic industries, contributes signifi-
cantly to national tax revenues, safeguards 
important jobs and retains considerable 
expertise within the country. After BIG — one 
of the largest property companies — was 
added to the portfolio in 2019, ÖBAG now 
manages investments in eleven companies. 
It manages VERBUND AG on behalf of the 
Austrian Ministry of Finance under the terms 
of a management contract.

Economic landscape in 2019

2019 was a solid year for Austria’s economy. 
Nominal Austrian gross domestic product 
(GDP) rose by 3.3 per cent in 2019. When 
inflation of 1.5 per cent is taken into account, 
the Austrian economy therefore experienced 
real growth of 1.6 per cent in 2019.

4% 
of GDP

13.7 Billion Euro 
gross value added

135,000 Jobs 

8.8 billion in taxes 
and contributions

GDP growth 
(real)

Unemployment 
rate

AUT AUT

+1.6%

+0.6%

+1.2%
+1.5%

4.5%

3.2%

7.5%

6.3%

GER GEREUR EUREU-28 EU-28

If we look at the employment market in 
2019, then the longstanding trend of rising 
employment in Austria continued. The 
unemployment rate as defined by Eurostat 
sank to 4.5 per cent in 2019. 8 per cent fewer 
people were jobless in comparison with the 
previous year and the total rate was clearly 
below the Eurozone (7.5 per cent) and the 
EU 28 (6.3 per cent).

Impact of the ÖBAG portfolio companies

The ÖBAG portfolio companies made a 
major contribution to Austria’s successful 
growth as a location for business. This is 
evident from global turnover of over 38 billion 
Euro, of which over 15.7 billion Euro was in 
Austria. ÖBAG’s importance is also reflected 
in its contribution to Austrian GDP, which 
is estimated at over 15 billion Euro or 4 per 
cent of GDP. **

With payments of over 8 billion Euro in taxes 
and contributions, including OMV’s mineral 
oil tax and gambling duties from Casinos 
Austria in addition to corporation tax, the 11 
companies make a significant contribution to 
Austrian state revenues.
** IHS study on the impact of the ÖBAG portfolio companies.

As a result, real economic growth was 
below the level of the two previous years 
(2017: +2.5 per cent; 2018: +2.4 per cent). 
This can be attributed primarily to latent 
global political and economic uncertainties 
and a dimming of confidence in the world 
economy. Despite this difficult climate, the 
domestic economy was able to develop at 
an above average rate in 2019 and demon-
strated a rate of growth that compared 
favourably with that of Germany, the Euro 
zone and the EU 28.
* The ÖBAG portfolio consists of 11 enterprises, including listed companies 
such as OMV AG, Telekom Austria AG and Österreichische Post AG. ÖBAG has a 
management contract to administer the state’s holding in VERBUND, for this 
reason VERBUND AG is included in the relevant figures for demonstration purposes.

OMV 
21.5% 

Post 
4.9%

Telekom 
5.3%

Casinos 
0.6%

others 
0.1%

Verbund 
37.6% 

BIG 
30.0% 

ÖBAG’s portfolio
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Portfolio value 2019 
in Billion Euro 

Dividends for the Financial Year 2019 
in Million Euros

1/19 4/19 7/19 10/19

ÖBAG in numbers

2019 was a very successful year on the 
international financial markets. The Austrian 
capital market and the Vienna Stock 
Exchange both profited from this. As the 
leading index in Austria the ATX increased by 
more than 15 per cent in the last year.

All four of ÖBAG’s listed portfolio companies 
were able to increase their share prices 
in 2019: OMV was especially successful, 
gaining 30 per cent, and VERBUND gained 
20 per cent. Due to this strong performance 
and because of their high weighting in 
the ATX (the two companies combined 
are weighted at over one fifth of the total 
ATX) OMV and VERBUND distinguished 
themselves as the two strongest drivers of 
Austria’s leading index. Thanks to the rate 
increases of Österreichische Post of some 
13 per cent and Telekom Austria of approx. 
10 per cent, both these portfolio companies 
were also able to keep in step with the 
dynamic developments on the stock market.

This stock market growth caused ÖBAG’s 
managed investments in OMV, VERBUND, 
Telekom Austria and Österreichische Post 
to increase in value to 15.7 billion Euro. This 
is a rise of 2.4 billion Euro or 18 per cent in 
the year 2019. The non-listed ÖBAG portfolio 
companies recorded an increase in share 
value of 6 per cent to 7.7 billion Euro: a 
substantial portion of this was due to BIG.

Overall in 2019 ÖBAG’s portfolio value 
increased by 2.8 billion Euro to 23.3 billion 
Euro. This equals a gain of 14 per cent. 
 
Dividends for the financial year 2019

ÖBAG plays a part in developing sustainable 
strategies to safeguard annual dividends 
and above all to achieve stable long-term 
growth in the value of its portfolio. 2019 
was an extremely successful year not only 
with regard to increasing the value of the 
ÖBAG portfolio companies. The companies’ 
dividends also developed positively: the 
companies distributed a total of 620.4 million 
Euro for the financial year 2019 to ÖBAG or to 
the Austrian Government. This represents an 
increase in dividends of 8 per cent compared 
with the previous year. It is envisaged that 
ÖBAG will make a dividend payment of 
480 million Euro to the Republic of Austria for 
the financial year 2019. 

Share Prices 2019

The four listed companies made up over 
one quarter of the ATX 2019. Indexed from 
1 January 2019. 

 OMV 
 Telekom Austria 
 Post 
 Verbund 
 ATX

90

100

110

120

130

140

150

0

5

10

15

20

25

Non-listed 
portfolio companies

1/19 4/19 7/19 10/19

Verbund

 Listed portfolio  
 companies (excl.  
 Verbund) 

* Dividends from VERBUND AG are paid directly 
to the Ministry of Finance
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We’re meeting today in the 
midst of the coronavirus 
crisis — in a situation where 
Austria and the world have 
never been before. The Öster-
reichische Beteiligungs AG, 
ÖBAG for short, manages the 
nation‘s investments in some 
of Austria’s most important 
listed companies. This means 
ÖBAG has a key role — one 
is tempted to say: more than 
ever before. The annual 
report that is presented here 
mainly concerns the financial 
year 2019.

So let’s begin there.

 

Interview. Thomas Schmid on 
combining our strengths.

ÖBAG started within a new 
framework in January 2019. 
This signalled the first step 
towards active portfolio 
management. Helmut Kern 
was appointed Chairman of 
the Supervisory Board and 
you yourself were appointed 
CEO of the state holding 
company in March.  The 
beginning of 2019 was 
therefore a time of radical 
change in terms of personnel, 
structure and strategy. What 
were the objectives of these 
changes to the constitution of 
the state holding company?

Thomas Schmid By giving 
ÖBAG a more active role 
in its portfolio companies 
the Austrian Government 
had taken a significant step: 
especially in our present 
situation we can see how 
important it is to have stable 
management that inspires 
confidence acting on the 
basis of economic criteria. 
Our reconfiguration is in 
keeping with international 
standards. Other countries 
are also making representa-
tives of state ownership more 

closely involved: professional 
portfolio management is 
simply more effective with a 
more active understanding of 
management.

Editorial Team Since last 
year ÖBAG has once again 
been strongly represented 
on the boards of its portfolio 
companies. What benefit 
does this more active role 
have for Austria — and 
also for the companies 
themselves?  

Thomas Schmid Our first 
priority is increasing the 
value of the business by 
developing it over the long 
term focussing on the 
future. This also requires 
a sustainable dividend 
policy. In times of economic 
difficulty — such as we are 
now experiencing with the 
effects of the coronavirus 
pandemic — ÖBAG also has 
a decisive role to play as a 
stable core shareholder.

Thomas Schmid has been CEO of Österreichische 
Beteiligungs AG since April 2019. He was previously 
chef de cabinet or Secretary General at the Ministry 
of Finance. In 2019 he assumed board positions with 
numerous ÖBAG portfolio companies including 
VERBUND, OMV, Telekom Austria and BIG.



1514

circumstances, trust in our 
domestic institutions from 
research establishments to 
banks, preserving our quality 
of life and actively addressing 
challenges such as climate 
change.

Editorial Team In this Annual 
Report we give some specific 
examples of the positive 
changes that have happened 
in the last year — sharing 
expertise, synergies between 
the portfolio companies, 
sustainability measures. 
Which initiatives were 
launched in 2019 that ÖBAG 
will continue to follow in 
future?

Thomas Schmid Last year 
we successfully put the 
collaboration between ÖBAG 
and its portfolio companies 
on a new footing. ÖBAG is 
now represented on the 
most important supervisory 
boards. We also organised 
the first ever ÖBAG Forum 
in 2019 — as a platform for 

For ÖBAG, the interests 
of Austrian taxpayers are 
fundamental, as is the 
country’s economic devel-
opment. For the CEOs of 
the portfolio companies we 
provide a sparring partner; 
having the Austrian state as 
a co-investor gives investors 
trust — this provides stability. 
Beyond this, ÖBAG’s input to 
the portfolio companies also 
includes relevant aspects 
of governance and ESG 
criteria. This combination 
of strengths will bring us a 
rosier future again in times to 
come.

Editorial Team The legal 
provisions define ÖBAG’s 
task as ›retaining, admin-
istering and exercising 
shareholder rights (portfolio 
management) in businesses 
in which ÖBAG is a share-
holder and undertaking 
measures to promote and 
develop Austria as a location 
for business‹. What specifi-
cally does ÖBAG’s new role 
bring with it — in terms of 
organisation and substance? 
How does it differ from the 
organisations that preceded 
it? 

Thomas Schmid The legal 
changes redefined the 
strategic structural basis of 
the Austrian state holding 
company. This means that 
we have greater respon-
sibility as the result of an 
expanded portfolio. Our 
portfolio now includes 
businesses with high 
strategic relevance for 
Austria and its position as a 
business hub. This includes 
guaranteeing continuity of 
supply in critical sectors and 
safeguarding relevant infra-
structure.

In terms of personnel, we 
have succeeded in assem-
bling an efficient team of 
experts: we have the best 
brains in the ÖBAG office 
and a judicious Supervisory 
Board that keeps us on 
our toes. We also have an 
independent international 
committee alongside us to 
advise us. That, too, is an 
important innovation. 

Editorial Team Your guiding 
principle is: ›At ÖBAG we are 
not the state as entrepreneur, 
instead we see ourselves as 
an entrepreneurial state.‹ In 
a nutshell: what are the core 
points that make Austria 
an attractive location for 
business, keep jobs secure 
and maintain the value of the 
portfolio companies?

Thomas Schmid Our highest 
priority is to develop and 
improve as a business hub. 
It is our stated objective that 
companies should maintain 
their headquarters in Austria 
or ideally relocate here. This 
safeguards valuable jobs and 
strengthens our position. 
Beyond this we also see 
ourselves as a partner for the 
economy and for industry. 
We are someone that 
investors — either national 
or international — can talk 
to: we encourage dialogue 
and stress the importance of 
the highest levels of trans-
parency. Creating the best 
possible conditions for this is 
key.

Many different individual 
aspects need to interact 
and mesh in order to remain 
an attractive business hub. 
Examples of this are funding 
co-operation between 
universities and research, 
guaranteeing that decision 
making will be independent 
from day-to-day political 
concerns, agility to be able 
to react swiftly to changing 
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exchanging experiences and 
ideas. For me personally, it 
showed the importance both 
of dialogue and of critical and 
confidential exchange.

Editorial Team What does 
that mean specifically?

Thomas Schmid Innovative 
projects came out of it. For 
example, VERBUND and 
OMV decided that they 
would work together on 
sustainable energy solutions. 
If we want to produce in a 
way that saves resources 
and that is aware of ecology 
and of the future, we need 
to learn from each other and 
to form new partnerships 
if we are going to achieve 
surprising and as the phrase 
goes ›game-changing‹ 
results. Innovation and green 
technology are not unfamiliar 
in Austria, but we need to 
combine our strengths. 
The competition does not 
sleep and our branches are 

competing with the entire 
world. Our willingness to 
co-operate has been proven 
by the excellence of our work 
together with our syndicate 
partners. For example, 
OMV has collaborated in 
exemplary fashion with 
the Abu Dhabi National Oil 
Company (ADNOC) for 25 
years.

Editorial Team The ÖBAG 
portfolio covers large 
sections of our key indus-
tries. 135,000 employees, 
and in 2019 the total value 
of its investments reached 
around 23 billion Euro. What 
role will ÖBAG have to play 
after the coronavirus crisis?

Thomas Schmid Everything 
that we have already 
mentioned in this conver-
sation so far will help us. 
To a certain extent we are 
fortunate in our misfortune 
that we already have a year 
of ›the new ÖBAG‹ behind 
us: a lot of procedures are 
already in place, experts are 
up to speed and changes 
have been initiated. What we 
have achieved in 2019 will 
help us overcome challenges 
in the present and in the 
future. ÖBAG provides a 
stable anchor for its portfolio 

companies. As you have said, 
we combine key industries 
with a large-scale business, 
a lot of jobs and significant 
tax revenues. We can make 
a major contribution to 
ensuring that the population 
of Austria has continuity of 
supply. That is another thing 
we have learned through 
this crisis. As a result of the 
pandemic, some develop-
ments will be accelerated, 
such as research and 
innovation, digitalisation and 
sustainability. We have also 
learned that it makes sense 
to locate certain industries 
and services in Austria or 
Europe once again. Some 
things may be implemented 
at a rather slower pace. 
Others may arrive much 
faster than we thought. 
ÖBAG is a dependable 
partner, in every respect! 

The question of the degree to which the state should itself 
be engaged in the production or provision of goods within a 
market economy has an established place in the discussion 
of political regulation. Traditional financial theory grants the 
state a central role in all cases that revolve around the need 
to prevent or correct ›market failures‹. Examples include 
provision of public goods or ›natural monopolies‹, such as 
important elements of a nation’s infrastructure. However, what 
textbooks claim is a clear line of demarcation here turns out 
in practice to be anything but simple. Not only have technical 
developments led to what were previously ›natural monopo-
lies‹ completely changing their character (e.g. telecommuni-
cations), economic policy has also repeatedly opened up ways 
of changing the nature of public monopolies by scaling back 
their range of services. As a result, new forms of competition 
are permitted between state and private companies, as can be 
seen in the example of private railway services running on a 
publicly-provided infrastructure of tracks.

Christoph Badelt has been Director of the Austrian 
Institute of Economic Research (WIFO) since 2016. 
He has been Professor of Economic and Social Policy 
at Vienna University of Economics and Business since 
1989. He served as Rector there from 2002 to 2015 and 
chaired the Universities’ Conference (uniko) for several 
years.

 
 

Michael Peneder is an economist who has worked 
in the Austrian Institute of Economic Research’s 
research unit on ›Industrial Economy, Innovation and 
International Competition‹ since 1992. He has taught at 
several international universities including Harvard and 
Stanford. Results of Peneder’s research are 
regularly published in professional journals.

Essay. Reconceiving the role 
of the state in the economy.

The role of the state as an investor in or as a producer of 
goods and services can therefore be seen as much more 
complex than the traditional theory of market failure would 
appear to suggest: for one thing because it highlights a 
number of current economic problems in reconceiving the 
role of the state in the economy.

Here it is possible to distinguish between different aspects 
on the basis of how long they may be relevant: in the imme-
diate term, in an economic crisis such as the current Covid-19 
crisis, it might make sense for the state to bolster the equity 
base of an essentially healthy business by taking a stake in 
it in order to help that business through the crisis — with the 
firm intention of withdrawing from the company again at a 
profit at a later date. This would not be a long-term strategic 
investment, but a temporary intervention.
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A significantly more fundamental approach is for the public 
purse to take a minority share in a business whose growth 
would be assisted by having the state as a core shareholder in 
the long term. This can be seen against the background of the 
weaknesses that have been diagnosed in Austria’s business 
location policy.

Here the problems caused by coronavirus have once again 
made clear that an industrial policy strategy is urgently 
required at both national and European level. This should 
scale back Austria and Europe’s dependence on international 
supplies, particularly of key products, to a reasonable level 
once again. 

The new industrial strategy for Europe that the EU Commis-
sion put forward in March this year therefore explicitly talks 
of strengthening strategic autonomy in Europe. This objec-
tive marks a clear departure from simple textbook principles 
because ›strategy‹ assumes a complex set of circumstances 
in which objectively given legal, technological and economic 
options are always set against one’s own strengths and weak-
nesses in decision making. In technical economic jargon, a 
strategic direction is called for when the market will not neces-
sarily lead to one single optimal outcome, and several different 
forms of equilibrium are possible and can be influenced by 
political decisions.

Currently the economic crisis caused by Covid-19 and the 
necessary decisions about state aid instruments associated 
with it underline both the need for a strategic direction and the 
difficulties that come with it in weighing between costs that 
can be estimated relatively well and uncertain benefits.

Specifying a strategic industrial and business location policy 
can also be easily misunderstood, however. To avoid this 
developing further into a return to old patterns of behaviour 
and mistakes, points of criticism must be addressed openly. 
Increasing opportunities for political control apply not only to 
the production of goods, in other words industry in the tradi-
tional sense, but all branches of the economy that provide 
or rely on critical raw materials, technology or infrastructure 
services.

Strategic industrial policies target extreme competitiveness. 
This is predicated on competition and thus the free exchange 
of goods and investments. This underlying principle is espe-
cially important for small, open economies like Austria.

Extended instruments such as the new European framework 
for scrutiny of foreign direct investments — and where appli-
cable the prevention of company takeovers — should permit 
politicians to intervene quickly where necessary but only in 
exceptional cases and should certainly not become routine or 
involve exhaustive administrative processes. 

If the state is sharpening its instruments to prevent essential 
core businesses migrating as a result of foreign direct invest-
ment in individual cases, it is logical for it also to strengthen 
the institutions and instruments for managing its own invest-
ments. This role is taken by ÖBAG as a long-term investor in 
order to safeguard the Republic of Austria’s interests. The stra-
tegic direction necessary for this requires a restructuring. The 
foundations for this have been laid and international expertise 
gathered and assessed. The Austrian Institute of Economic 
Research will be happy to support ÖBAG in this process to the 
best of its ability.

Portfolio. The ÖBAG portfolio 
comprises 11 enterprises 
including listed companies such 
as OMV AG, Telekom Austria AG 
and Österreichische Post AG. BIG 
has been part of the portfolio since 
2019, as has the listed VERBUND 
AG. The ÖBAG companies are 
all leading international players 
in their respective fields. In order 
to be able to continue playing 
in the Champions League of 
global markets in the future, it 
is a great asset to them to have 
a stable anchor: a strong core 
shareholder that acts from a long-
term perspective and manages 
responsibly.
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Österreichische Post is Austria’s leading supplier of logistics 
and postal services. In addition to delivering letters, direct 
marketing, print media, small packets, packages and express 
deliveries, Österreichische Post offers a range of logistics 
solutions and innovative online services. High quality products 
and services in the fields of banking and telecommunications 
complete what it has to offer. The postal service’s international 
operation also extends to eight other European countries.

Approx. 92 per cent of turnover in 2019 was generated within 
the Austrian market. Here Österreichische Post takes a leading 
role in delivering letters, marketing materials, publications and 
packages. In the hard-fought package market Österreichische 
Post was able to increase its volume further in the face of 
increasing pressure in terms of competition and prices. The 
business retains more than half the market share of the total 
volume of packages in Austria, with that share rising to 65 per 
cent among private clients.

Österreichische Post

 2018 2019

Group turnover (in million Euro) 1,958.5 2,021.6

EBIT (in million Euro) 210.9 200.6

Annual net profit (in million Euro) 144.2 144.5

Investments/asset additions (in million Euro) 137.0 203.9

Free cash flow (in million Euro) 161.9 148.4

Dividend per share (in Euro) 2.08 2.08

Number of employees (FTEs) 20,545 20,338

Letters/advertising delivered (in millions) 5,283 5,107

Packages sent within Austria (in millions) 108 127

    

As in previous years, Österreichische Post was once again able 
to increase the number of packages it processed in 2019. The 
logistics company transported 127 million packages in 2019: an 
increase of 18 per cent. New partnerships, for example with the 
Deutsche Post DHL Group in Austria, contributed significantly 
to this.

Österreichische Post is operating in a rapidly changing area of 
business marked by intense competition. To remain successful, 
it will also be necessary in future to retain market leadership in 
its core business, to target profitable growth in markets outside 
Austria, to keep a close eye on cost structures and clients’ 
needs and to commit to innovation.
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 2018 2019

Group turnover (in million Euro) 2,671.1 3,895.0

EBIT (in million Euro) 655.1 865.9

Annual net profit (in million Euro) 476.2 640.7

Investments/asset additions (in million Euro) 292.5 438.9

Free cash flow (in million Euro) 415.3 817.4

Dividend per share (in Euro) 0.42 0.69

Number of employees (FTEs) 2,742 2,772

Energy generated in GWh 31,129.6 33,158.9

Verbund

The listed VERBUND AG is Austria’s leading electricity 
company and one of the largest generators of hydroelectric 
power in Europe. VERBUND operates over one hundred 
hydroelectric power stations in Austria and Germany. Its value 
chain includes the generation, transport, sale and operation 
of electrical energy together with other energy sources and 
energy services. Through its subsidiary Austrian Power Grid, 
VERBUND is responsible for the safe operation and sustainable 
expansion of Austria’s high voltage network with a route length 
of approx. 3,500 kilometres. As an independent operator of the 
power supply network, Austria Power Grid’s task is to main-
tain the balance between electricity generation and electricity 
production on a second by second basis. Through scrupulous 
long-term planning, VERBUND therefore provides the backbone 
for Austria’s electricity supply network through APG as a key 
element in the energy revolution.

With a market capitalisation of 15.5 billion Euro, VERBUND is 
one of the largest listed companies in Austria and employs 
approx. 2,800 workers. 
 
VERBUND stands for environmentally-friendly electricity gener-
ation. VERBUND generates around 95 per cent of its electricity 
from hydroelectric power, supplemented by wind energy. 
Private clients benefit from electricity that is 100 per cent from 
hydroelectric power and heating gas, as well as a series of 
innovative products for ›smart‹ households. For industrial and 
commercial clients, VERBUND offers a range of tailored energy 
solutions from one single provider.
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Casinos Austria

Casinos Austria AG (CASAG) operates worldwide, managing 
12 casinos in Austria and holding shares in international lottery 
operations. In 2019 the Casinos Austria group including subsid-
iaries generated gross gaming revenue of 1.36 billion Euro, an 
increase of 1.6 per cent on the year 2018. Group earnings came 
to 111.98 million Euro: a disproportionate increase of 20.9 per 
cent. By paying 643.37 million Euro in taxes, deductions and 
contributions, this group of companies is one of Austria’s most 
important taxpayers.

2019 was an intense and challenging year for Casinos Austria. 
Nevertheless it succeeded in maintaining its individual busi-
ness areas on a positive course. Its twelve casinos in Austria 
generated gross gaming revenue of 322 million Euro, 2.4 per 
cent above the previous year, and were able to counteract 
market trends by expanding gaming options. For Casinos 

Austria International, 2019 was one of the most successful 
years of the last decade. Here gross gaming revenue of 181 
million Euro was 20 per cent above that of the financial year 
2018, consolidated results for this section of the business 
achieved an increase of almost 150 per cent and reached 13.17 
million Euro. 

It should not go unmentioned that individual areas of the busi-
ness were faced with unexpected challenges in 2019. Here 
unauthorised gambling made for challenging market conditions.

 2018 2019

Gross gaming revenue (in million Euro)* 1,338.0 1,359.1

EBIT (in million Euro) 144.0 152.6

Annual net profit (in million Euro) 92.7 112.0

Investments/asset additions (in million Euro)** 20.6 31.1

Free cash flow (in million Euro) 157.9 170.9

Number of employees (FTEs) 3,438 3,336

Domestic casino guests (in millions) 2.63 2.28

  

* from 2019 ›gross gaming revenue‹ is reported across the group instead of ›gaming revenues and bets placed‹  
** fixed and intangible assets  
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OMV

OMV in engaged in the production and sale of oil and natural 
gas, innovative energy solutions and premium petrochemical 
products. OMV holds a balanced upstream portfolio in the five 
core regions of Middle and Eastern Europe, the Middle East 
and Africa, the North Sea, Russia and Asia-Pacific. Crude oil 
is then processed in three refineries in Austria, Germany and 
Romania. Since 2019 OMV has also held a 15 per cent share in 
the ADNOC refinery in the United Arab Emirates. Its refined oil is 
sold at over 2,100 filling stations in ten European countries, and 
elsewhere. As the operator of gas storage facilities in Austria 
and Germany and a gas pipeline network in Austria, through its 
subsidiary Gas Connect Austria OMV supports the transition 
to a world with lower CO

2
. In addition, at the end of 2019, the 

course was set to increase its share of the Austrian petrochem-
ical concern Borealis from 36 to 75 per cent. This represents a 
significant step in the direction of petrochemicals. 

OMV is Austria’s largest listed industrial company with 
20,000 employees, 4,000 of them in Austria. On the basis of 
an integrated business model that combines the production 
and processing of oil and natural gas, OMV has widened its 
geographical presence considerably in recent years and bene-
fited from attractive growth opportunities beyond Europe. This 
has also proved to be the case in difficult times.

In view of the progressive decarbonisation of the energy sector, 
OMV has not only increased its investment in natural gas, but 
also in petrochemicals. With innovative technologies, such as 
the ReOil® technology that was developed in Austria and its 
holding in Borealis, OMV is reinforcing its position in the recy-
cling economy.

 2018 2019

Group turnover (in million Euro)  22,930.0  23,461.0 

EBIT (in million Euro)  3,524.0   3,582.0 

Annual net profit (in million Euro)  1,993.0   2,147.0 

Investments/asset additions (in million Euro)  3,676.0  4,916.0 

Free cash flow (in million Euro)  1,043.0   -583.0

Dividend per share (in Euro)  1.75  1.75 

Number of employees (FTEs)  20,231  19,845 

Production (in kboe/day)  427.0   487.0
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A1 Telekom Austria

The listed company A1 Telekom Austria AG provides digital 
communications and interactivity to businesses, personal 
clients and state institutions. These include products and 
services in the fields of voice telephony, broadband internet, 
entertainment and smart homes, integrated IT and commu-
nications solutions, wholesale offers and payment solutions 
plus cloud and security services. With these, the group of busi-
nesses is actively responsible for the essential digital founda-
tions of Austria’s economy and society. 

Annual investments of around 450 million Euro in the expansion 
of digital infrastructure, directly and indirectly securing around 
20,000 jobs and a contribution of approx. 1 billion Euro per 
year in taxes and deductions underline how important the A1 
Telekom Austria Group is to Austria’s position as a business hub.

In the last year the A1 Telekom Austria Group’s relevant markets 
experienced competitive conditions. At the same time regu-
lations, in particular the lower prices for foreign calls within 
the EU imposed by EU legislation, had a negative impact. The 
group met these challenges by committing to the implemen-
tation of its convergence strategy, a focus on client segments 
with high added value, innovative products and services and 
strict cost management.

 2018 2019

Group turnover (in million Euro) 4,435.4 4,565.2

EBIT (in million Euro) 446.0 614.8

Annual net profit (in million Euro) 243.7 327.4

Investments/asset additions (in million Euro) 771.0 879.8

Free cash flow (in million Euro) 384.2 340.6

Dividend per share (in Euro) 0.21 0.23

Number of employees (FTEs)  18,705   18,344 

Mobile phone customers (in 000s)  21,028.6   21,296.4 

RGUs (in 000s)  6,202.8   6,143.4 
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BIG Group

The Bundesimmobiliengesellschaft (BIG) is one of Austria’s 
largest property owners, with over 2,000 properties and sites 
and a current value estimated at 12.8 billion Euro. BIG’s services 
cover the entire life cycle of a building: from development and 
delivery through lettings to maintenance and operation. Its 
subsidiary ARE Austrian Real Estate GmbH focuses on office 
and residential properties and sites for development.

BIG’s strategic objective is to recognise the needs of tenants 
and users, to ensure their quality of life and of work and thus to 
increase the value of the BIG property portfolio over the long 
term.

BIG was transferred to ÖBAG’s portfolio in 2019. This reinforced 
the company’s earlier course of growth and its market-orien-
tated approach. The expansion of existing areas, developing 
new fields of business and testing international markets, with 
particular emphasis on Germany, are intended to achieve a 
long-term increase in the value of the portfolio. Here sustaina-
bility, digitalisation and innovation are not just buzz words: they 
are values that the business lives by, which the company under-
stands to be an opportunity for and a route to a future worth 
living.

BIG projects in areas such as schools, universities, specialist 
properties as well as office and residential construction will also 
be a significant catalyst for the domestic economy in 2020. Its 
results from 2019 also put BIG in a position to be able to guide 
itself through the crisis year 2020.

 2018 2019

Group turnover (in million Euro)  1,074.6   1,130.7 

EBIT (in million Euro)  277.5   1,110.8 

Annual net profit (in million Euro)  167.7   795.6 

Investments/asset additions (in million Euro)  550.9   723.2 

Free cash flow (in million Euro)  80.5  -2.4 

Number of employees (FTEs)  923   937

Lettable space (in million m2)  7.1   7.3 

Fair value (in million Euro)  12,534.0   13,424.2  
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APK Pensionskasse

APK Pensionskasse is regarded as a pioneer of the Austrian 
pension fund system. With a steadily increasing market share, 
APK holds a leading position within the market. Its investment 
and risk associations differ in terms of the focus of their invest-
ments. All beneficiaries can select the investment or risk associ-
ation that is right for them, consistent with their own approach to 
risk. In the last financial year APK Pensionskasse AG succeeded 
in achieving growth above the market average even though the 
pension fund market has only shown slight growth in recent 
years. The number of beneficiaries increased from approx. 
131,000 to approx. 134,000. The volumes administered by APK 
declined by approx. 5.1 per cent. APK Pensionskasse manages 

19 investment and risk associations with assets of approx. 4.4 
billion Euro, of which three are open to new clients without 
restrictions and two with restrictions.  

Together with its subsidiary companies (most significantly APK 
Vorsorgekasse AG) APK Pensionskasse AG represents more 
than 620,000 beneficiaries with assets of 5.5 billion Euro. The 
APK is devoted almost exclusively to financial provision for retire-
ment within the scope of the second (occupational) and third 
(private) pillars of retirement provision.

 2018 2019

Assessed asset values (in million Euro) 5,471.0 6,417.0

Group turnover (in million Euro) 18.2 21.0 

EBIT (in million Euro) 6.3 17.7 

Annual net profit (in million Euro) 4.7 13.3 

Investments/asset additions (in million Euro) 1.0 0.3 

Free cash flow (in million Euro) 5.1 7.3

Dividend per share (in Euro) 7.5 - 

Number of employees (FTEs) 92 93 

Number of beneficiaries 622,000 645,000 
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Additional companies 
 
FIMBAG

FIMBAG (Finanzmarktbeteiligung AG des Bundes in Liqu.) was 
founded in order to assist the Austrian Federal Government in 
connection with the measures introduced under the Financial 
Market Stability Act and in order to minimise the effects of the 2008 
global financial crisis as far as possible.  Its liquidation was agreed 
on 03.11.2015 after the tasks it had been given had been largely 
fulfilled. 
 
GKB-Bergbau

As a 100 per cent subsidiary of ÖBAG, GKB-Bergbau GmbH is 
engaged in conducting an orderly withdrawal from mining opera-
tions while consolidating the remaining rights and obligations of the 
former Österreichische Bergbauholding in its own hands. In doing 
so, GKB is actively completing the measures required by law for 
safeguarding and closure including recultivation.

 
IMIB

The operative units of the steel and technology division of the 
former VOESTALPINE AG were bought out in 1987. IMIB Immobilien 
und Industriebeteiligungen GmbH also holds a 13 per cent share-
holding in VAMED AG and focuses on resolving any open matters of 
business. 
 
SCHOELLER-BLECKMANN

Until 1995 SCHOELLER-BLECKMANN Gesellschaft m.b.H. was the 
parent company of several firms that specialised in manufacturing 
stainless steel. These were sold off in the course of the Republic of 
Austria’s privatisation programme. After these privatisations were 
completed, the company now concentrates on safeguarding the 
former works site as required by law.

In the years to come, integrating aspects of sustainability into 
the financial system will play an important role in creating and 
strengthening business resilience during crises. It is essential to 
establish environmental, social and governance criteria (ESG) as 
integral ingredients of sustainable economic development and 
finance in order to face the future challenges of our local and 
global societies.

Most business leaders are aware that companies will find them-
selves playing a key role in overcoming urgent challenges such 
as climate change, the loss of biodiversity and the effects of 
digitalisation on work and society. However, many of them also 
believe that pursuing a policy of sustainability is contrary to the 
wishes of their shareholders. 

Of course since 2018 BlackRock CEO Larry Fink has been very 
public in making clear not only to the CEOs of firms he has 
funded how urgent creating sustainable values for the environ-
ment, society and business is. And a number of heads of major 
investment firms also say that they care about sustainability — but 
in practice investors, portfolio managers and analysts are rarely 
concerned with environmental, social and governance issues, 
known in professional jargon as ESG. Among CEOs, the impres-
sion is that, within the investment community, ESG has yet to 
become mainstream.

Karin Huber-Heim is an expert in SDG strategies in 
business with many years’ experience of international 
projects in corporate sustainability and innovation, 
and has an academic background in communications 
and psychology. As a board member of the Global 
Compact Network Austria she is a strong advocate for 
SDGs in the field of training and further education.

Essay. Karin Huber-Heim 
on the growing importance 
of green finance.

ESG the first thing for investors

However, this perception is outdated. In May 2019 Robert G. 
Eccles, Professor of Management Practice at Oxford Universi-
ty’s Saïd Business School, and Svetlana Klimenko, a financial 
management specialist at the World Bank, published the results 
of their study on investor behaviour and the relevance of ESG in 
the Harvard Business Review. This gained considerable atten-
tion. It questioned 70 leading employees of 43 global institu-
tional investment firms including the world’s three largest asset 
managers (BlackRock, Vanguard and State Street) and asset 
owners such as the California Public Employees‘ Retirement 
System (CalPERS), the California State Teachers‘ Retirement 
System (CalSTRS) and the state pension funds of Japan, Sweden 
and the Netherlands. This study represents the most compre-
hensive and extensive survey of the topic so far in which so many 
leading employees of the largest investment firms were involved. 
Eccles and Klimenko established that among the leaders they 
questioned, ESG was almost consistently the first thing they 
considered.

Of course investors have also been expressing reservations 
about the lack of or insufficient sustainability of business activ-
ities for decades. But until recently they had not been putting 
their words into practice. Because even though there certainly 
are some companies who have been able to secure occasional 
market leadership through selective value-based actions, partly 
ethical decision-making processes and links with innovation, or 
even integrate sustainability issues into their investment criteria: 
very soon CEOs will increasingly be held to account by their 
shareholders for their ESG performance.
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Green Deal — Sustainability criteria in finance

The integration of sustainability aspects into the financial system 
will therefore play a significant role in achieving the the goals for 
sustainable development agreed by the United Nations and the 
Paris Climate Agreement. The European Commission’s Green 
Deal, together with the new EU industry strategy and the action 
plan published in March 2018 for financing sustainable growth 
will have a considerable influence on the inclusion of sustaina-
bility criteria in the financial sector. These landmark decisions will 
lead substantially to the establishment of financial market struc-
tures that create incentives for shifting investments and allocating 
capital in a more future-friendly manner. 
 
ESG — the key to sustainable development 

The term sustainable finance refers to the process of due consid-
eration of ecological and social consequences in investment 
decisions. This process should ultimately lead to boosting invest-
ment in more long-term and sustainable activities. Ecological 
considerations, the E in ESG, refer primarily to the containment 
of climate change and business measures to achieve the target 
of ›less than 2 degrees‹ specified in the Paris Agreement as well 
as alignment with protection of the climate and natural resources 
and the related risks, such as natural disasters. Social considera-
tions can refer to issues of inequality, inclusivity, labour relations, 
investment in human capital and communities and also resilience 
and health in relation to pandemics.

Governance, the manner in which public and private organisa-
tions and institutions are run, including management structures, 
employee relations and the remuneration of  senior executives, 
plays a fundamental role in guaranteeing that social and ecolog-
ical considerations are included in the decision making process. 
It is from this that the necessity also arises for those active in the 
financial and business spheres to minimise ESG risks through 
appropriate governance.

Taken together, all three components of ESG — environmental, 
social and governance — are integral ingredients of sustainable 
economic development and finance — and are essential in order 
to face the future challenges of our local and global societies. 
 
Sustainability — a factor in greater resilience 

Financing the support of economic growth while simultaneously 
reducing pressure on the environment and while considering 
social and governance aspects is regarded as an innovative 
and competitive factor that will make Europe more secure 
as a location for business. Because sustainable finance also 
includes transparency of risk in connection with ESG factors 
that can affect the financial system and the mitigation of such 
risks through appropriate governance of financial and business 
actors. This should strengthen the resilience of both financial 
institutions and businesses and ultimately benefit society as a 
whole. By doing this, the European Union will also fulfil its climate 
and energy obligations under the Paris Agreement as well as 
encouraging the flow of capital in areas that contribute to the 
United Nations’ goals for sustainable development in order to 
overcome the financial risks of climate change. The European 
Green Deal investment plan and the Just Transition Fund that 
was announced in January 2020 are intended to raise at least 1 

billion Euro in sustainable investments over the next decade and 
provide new stimuli for the European economy. This will create a 
framework of relief for public and private investors that is required 
for transition to a climate-neutral, green, competitive and inte-
grated economy.

In the wake of growing awareness that change is needed in the 
financial industry, sustainable finance is gaining increasing atten-
tion from global financial and political stakeholders and from the 
public at large. In the EU action plan the technical expert group 
on sustainable finance (TEG) proposed an EU taxonomy as an 
instrument for the classification of sustainable investments, the 
creation of an EU standard for green loans and the setting of 
minimum standards and minimum disclosure obligations on the 
integration of ESG as well as benchmarks that would provide 
better information on the climate footprint of investments. 
 
Capital markets in transition 

In 2006 when the United Nations launched its Principles for 
Responsible Investment (PRI), 63 investment companies (asset 
owners, asset managers and service providers) with combined 
total of assets under management (AUM) of 6.5 billion Dollars 
signed a commitment to include ESG factors in their investment 
decisions. By April 2018 the number of signatories had risen to 
1,715 and represented 81.7 billion US Dollars in AUM. According 
to a worldwide survey by FTSE Russell conducted in 2018 over 
half of global asset owners currently implement or assess ESG 
considerations within their portfolio strategies.

Many company managers, however, appear to be unaware of this 
new reality. In a survey that was recently carried out by Bank of 
America Merrill Lynch, senior US executives underestimated the 
percentage of shares in their company that were held by firms 
that pursue sustainable portfolio strategies. The average estimate 
was around 5 per cent, while the actual proportion is just under 
25 per cent.

Nevertheless sustainable finance remains on course with the 
transition to a green, low-carbon recycling economy, while the 
fight against Covid-19 doubles demands for major investment. 
The reinvigorated strategy of sustainable finance will indeed 
be of key significance in mobilising capital. This is even more 
important in the face of the present recession and the possibility 
of repeated crises over the next decade, whether they be due 
to climate change, shortage of resources, loss of biodiversity or 
another outbreak of the virus. If the correct measures are taken, 
this could be a unique opportunity to overcome the present crisis 
and steer away from business as usual towards an economy and 
a society that is more shock-resistant, safer, healthier, cleaner and 
more prosperous.

It is time to rebuild a better, fairer and greener future and to 
take with us only what will improve matters under very different 
circumstances rather than always trying to solve the problems of 
the past by the same old means.

The will is there — so let us get started.

Best Practice. ÖBAG is a byword 
for sustainable and responsible 
business practice. It encourages 
and demands sustainability 
in its portfolio companies and 
supports them in achieving 
this through intensive links with 
research organisations, experts 
and young potentials. Dialogue, 
measures to raise awareness 
and actively exercising its voting 
rights are central to its activities. 
As a sustainable investor, ÖBAG 
consistently considers ecological, 
social and governance criteria 
in making strategic decisions. 
Consequently ESG guidelines 
were made part of ÖBAG’s policy 
in 2019. 
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A1 Telekom Austria Group 
Next Generation

As a digital enabler, Telekom considers 
it has a responsibility to prepare children 
and young people for the careers of the 
future. In order to do this, it created a 
new learning format in 2019. In one-week 
A1 Coding Labs, children and young 
people aged between 10 and 15 devised 
their own computer games using the 
programming language Scratch or used 
the programming language Python 
to take their first steps on the way to 
professional programming. The children 
were also taught the basic principles of 
robotics: they could build a number of 
models out of LEGO bricks and then use 
programming language to bring these to 
life. In 2019 the A1 Coding Labs gave over 
50 children and young people an insight 
into the complex and highly interesting 
world of programming. This helps to equip 
our children for the digital future.

Verbund The multiple uses of 
green hydrogen

Currently the largest pilot plant in the 
world for CO

2
-free hydrogen production 

has become successfully operational at 
the voestalpine works in Linz, thereby 
setting an international milestone in 
the development of new options for 
energy supply. In the EU-funded project 
H2FUTURE the partners voestalpine, 
VERBUND, Siemens, Austrian Power 
Grid, K1-MET and TNO are exploring the 
industrial production of green hydrogen 
that is intended to replace fossil-based 
energy sources in steel production in the 
long term.

VERBUND has also set another milestone 
in the development of new hydrogen 
technology with the HOTFLEX project at 
VERBUND’s site at Mellach in Carinthia. 
Here it is testing a new hydrogen 
technology together with both research 
and industrial partners. It is intended 
that the potential of the technology 
established through the results of this 
research can be channelled into ›power-
to-gas applications‹ in power gener-
ation and other industrial facilities. Its 
cooperation with the Zillertalbahn aims 
to use hydrogen in the field of transport: 
this narrow gauge railway is planned 
to become the first hydrogen-powered 
railway in trial operations from the end 
of 2022. The green hydrogen necessary 
will be produced using renewable energy 
from VERBUND power stations in the 
Zillertal.

OMV Recycling economy: Turning 
plastic into oil

Thanks to its development of Re-Oil® 
technology, OMV will be able to establish 
an environmentally-friendly pathway for 
the chemical recycling of plastics and 
access a new source of resources. The 
crude oil derived from reprocessing 
plastic waste can be used to produce 
either fuel or high-quality plastics. This 
synthetic crude oil contains fewer heavy 
components than conventional crude 
oil, which makes it easier to process. Its 
production within the refinery also yields 
considerable savings on transport. In 
total 45 per cent of CO

2
 emissions and 

20 per cent of energy costs can be saved 
through this technology.

BIG Group 10 Points for Sustainability

Property is an energy- and resource- 
intensive sector which therefore bears 
a particular responsibility to protect the 
environment. BIG recognises that this is 
also the source of great potential: intro-
duced in 2019, its Minimum Standard of 
Sustainability has applied to all new builds 
and overall refurbishments across the 
group since 2020. Here BIG is setting new 
standards, exceeding statutory require-
ments and motivating the entire sector 
to do the same. Energy efficiency in the 
planning, construction and operation of 
buildings is central to its programme and 
the criteria that define BIG in its Holistic 
Building Program. The results are a clear 
reduction in CO

2
 emissions: building 

materials that are detrimental to the 
climate are avoided and the abandonment 
of fossil fuels has been expedited.

The Minimum Standard of Sustainability 
is part of the 10 BIG Points for Sustainable 
Construction and Operation, in which the 
group has set explicit targets in areas that 
include: the introduction of renewable 
energy, the recycling economy, infiltration 
rather than sealing and extending its 
strategy for energy-efficient buildings.

Casinos Austria Luck meets 
responsibility

The Casinos Austria Group is a pioneer 
on issues such as player protection and 
is setting new benchmarks for respon-
sible gaming. In addition to this, it has 
an explicit commitment to become 
involved in society. Its corporate volun-
teering programme, which releases 
group employees to spend time on social 
projects, has been running since 2013. 
The executive allows each employee up 
to five working days per year for service 
to society. Last year 2,505 hours of 
social work were carried out on behalf of 
organisations such as Caritas, Hilfswerk, 
Diakonie, the Wiener Tafel, the Austrian 
Red Cross and e.motion-Lichtblickhof.

Österreichische Post Green Postal 
Delivery

With its CO
2
 Neutral Delivery initiative, 

Österreichische Post took the decision 
around a decade ago to deliver all its 
letters, packages, magazines and promo-
tional materials in Austria in a CO

2
 neutral 

manner. A key role has been played here 
by the continual rollout of e-mobility on 
the ›last mile‹ to the point of delivery. 
Österreichische Post maintains the 
largest fleet of electric vehicles in the 
country. The company even generates 
green electricity for its fleet with its own 
photovoltaic power plants.
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Discussion. Edith Hlawati and  
Christoph Boschan on 
opportunities in challenging times.

Aakriti Chandihok Edith 
Hlawati, legal steps were 
taken in 2018 for the changes 
that would give ÖBAG a more 
active role in managing its 
portfolio. 2019 was the year 
in which it was converted 
into a joint stock company, 
the Supervisory Board was 
formed and Thomas Schmid 
was appointed as CEO. What 
changes can you see in 
terms of an entrepreneurial 
spirit?

Edith Hlawati The structure 
of ÖBAG, with a CEO 
and Supervisory Board, 
is similar to that of ÖIAG. 
ÖBAG’s institutions act 
independently and are free 
from day-to-day political 
interference. However, this 
is not to say that the state 
holding company does not 
have a highly political, legally 
defined mission, one that is 
defined in law. According to 
the ÖBAG law, investments 
in the portfolio companies 
are to be managed actively in 
the interests of consolidating 
our business location and 

to ensure their increasing 
value. The term increasing 
value does not simply mean 
increasing dividends: it 
also covers aspects such 
as sustainability, corporate 
governance and social 
issues that are currently high 
priorities for investors.

Aakriti Chandihok As 
someone who is familiar 
with the state holding 
company — what is different 
now from 10 or 20 years ago?

Edith Hlawati Both its legal 
mission and its identity have 
changed fundamentally. 
ÖIAG was a state holding 
company whose broad task 
was privatisation. ÖBAG 
is tasked with the active 
management of invest-
ments in companies that 
make Austria a location for 
business, so it is concerned 
with sustainability and 
consolidating our business 
location. ÖBAG’s spirit is 

focussed precisely on these 
entrepreneurial aspects, and 
it is implemented in practice 
by a highly motivated team 
of professionals under 
the leadership of Thomas 
Schmid. He has structured 
and staffed the organisation 
and the team to achieve 
ÖBAG’s stated objectives in 
the best way possible.

Aakriti Chandihok Christoph 
Boschan, what effects did 
this restructuring have on 
Austria’s investors and 
capital markets?

Christoph Boschan ÖBAG is 
an extremely important stake-
holder in the Austrian capital 
market. Its businesses make 
up one third of the entire 
ATX. Last year ÖBAG was 
able to make its presence 
felt as a sparring partner. 
The community — and by 
this I mean genuinely all 
the stakeholders from the 
state and private investors 
through to infrastructure 
providers — has begun to 

Edith Hlawati has been Chair of the Supervisory Board 
of Österreichische Post since 2015 and Chair of the 
Supervisory Board of Telekom Austria since 2018. 
She is a lawyer and a senior partner at the CERHA 
HEMPEL legal practice.

Christoph Boschan has been CEO of the 
Vienna Stock Exchange since 2016. In the previous 
twenty years he worked for a wide range of 
stock markets, most recently as joint CEO 
of the Stuttgart Stock Exchange and a member 
of the Management Board of Euwax.
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coronavirus. I think the crisis 
is a severe one but it will be 
relatively short.

The issues you have 
mentioned are serious ones 
and an integral part of all 
business planning: nothing 
is going to change there. The 
same job still needs to be 
done and it will be pursued 
calmly.

Aakriti Chandihok Ms 
Hlawati, what do you 
estimate will happen to 
values after coronavirus?

Edith Hlawati Contrary to 
several prophecies, climate 
protection will remain an 
issue. We are currently 
busy combating the conse-
quences that were directly 
caused by the coronavirus 
pandemic. Now we have to 
reflect as quickly as possible 
on what the pandemic 
means for the companies 
and our economy in the 
medium and long term. 
Many business models will 
change, digitalisation will be 
pushed forward and some 
sectors, such as tourism for 
example, will have to undergo 
extensive transformation. 
Among these themes, 
protecting the climate and 

the environment will continue 
to play a role, just as the EU 
Commission’s Green Deal is 
not yet off the table. Now it 
only has two tasks: repairing 
the consequences of climate 
change and coronavirus. It 
is already evident that the 
EU’s rescue packages and 
restructuring plans contain 
elements of the Green Deal.

Christoph Boschan The crisis 
has already shown us one 
thing quite clearly: shortfalls 
in digitalisation. The corona-
virus crisis has given us a 
merciless reality check —  
right across all areas of 
society. The thrust of digital-
isation running through all 
sectors is now unstoppable.

Aakriti Chandihok Does 
ÖBAG take on an even 
more important role as an 
investment anchor in times of 
crisis, one that is particularly 
important to companies in 
which the state has invested?

Edith Hlawati Definitely. 
ÖBAG’s role as a powerful 
core shareholder is particu-
larly valuable to companies 
that are essential to our 
business location. During 
the crisis it has been 
evident how important 
those companies are. Let’s 
take the postal service 
and Telekom Austria as 
examples: both companies 
have put impressive crisis 
management in place for 
their workforce and done 
their bit to contribute to the 

overall economy during the 
crisis. The postal service has 
managed to fulfil its mission 
to maintain supplies — letter 
and package logistics 
 — uninterrupted, even 
during lockdown. As has 
Telekom, which even took on 
additional responsibilities for 
the government. 

communicate more closely 
than before thanks to ÖBAG. 
For example, every year 
I invite the equity capital 
market teams from all over 
Europe to Vienna and in 
November 2019 we did 
that jointly with ÖBAG. 
That’s a nice example of 
networking between key 
players. As we all know, 
these things — how willing 
institutions are to enter 
dialogue — always depend 
on personalities. As CEO of 
the state holding company, 
Thomas Schmid has not only 
initiated a process of trans-
forming the organisation, 
he has also fundamentally 
changed the state holding 
company’s communications. 
Naturally that also leads to 
the state’s management of 
its businesses being viewed 
positively internationally. 
That’s an encouraging 
success for the whole ÖBAG 
team.

Aakriti Chandihok Edith 
Hlawati, you are a member 
of the Supervisory Board 
and are also the Chair of two 
ÖBAG portfolio companies. 
As the highest level of 
oversight, how satisfied are 
you with ÖBAG in terms of 
governance?

Edith Hlawati Very much 
so — ÖBAG really does 
take its task of active 
portfolio management very 
seriously on all levels. It 
is constantly monitoring 
the latest developments 
and maintains a degree of 
competence in terms of the 
guidelines. For example, 
it has a very clear position 
on matters of corporate 
governance and will specify 
targets — including in areas 
such as ESG or diversity. 
That manifests itself clearly, 
and of course this is particu-
larly important to me, in how 
it sees its role in nominating 
candidates for supervisory 
boards professionally in line 
with the qualification profiles 
of the individual companies.

Aakriti Chandihok Thank you. 
Those are important points 
and you also mentioned the 
ESG criteria. Sustainable 
development targets for both 
people and the environment 
became the focus of public 
debate in 2019. ÖBAG also 
launched initiatives in this 
area. Are climate change and 
diversity, to name two buzz 
words, now off the table 
— post coronavirus — or 
what approaches and values 
are going to be relevant to 
business success in the near 
future in your view? 

Christoph Boschan I am not 
one of those who believe 
that the world is going to 
look entirely different after 

Aakriti Chandihok has been Head of Legal & 
Compliance at Österreichische Beteiligungs AG 
since 2019. She previously worked internationally 
as a legal and strategic consultant specialising in 
governance.
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Aakriti Chandihok During the 
crisis we have seen what an 
important contribution all the 
ÖBAG portfolio companies 
have made to maintaining 
supplies in our country. If 
we dare look into the future: 
how is Austria placed overall 
as a location for business 
but also for innovation? Can 
you imagine that the country 
might emerge from the 
pandemic stronger in some 
respects?

Christoph Boschan  
Absolutely. Austria’s status 
as a place to do business 
is strong, it is capable of 
withstanding disruption and 
it is diversified.  None of that 
will disappear overnight, or 
over weeks or months. Quite 
the opposite: in 2019 we had 
record results, ATX-listed 
companies paid out more 
dividends than ever before. 
Over the last five years 
Austria has averaged real 
growth of three per cent. 
We continue to have the 
second highest proportion 
of research investment in the 
EU in relation to GDP. Austria 
has a geographical position 
in the centre of Europe with 
excellent infrastructure 

and direct infrastructure 
connections. That and the 
crisis measures that were 
taken at a very early stage 
make me feel positive and I 
am convinced that Austria 
will continue to be able to 
overcome the consequences 
of the health crisis.

Edith Hlawati Austria and 
Europe can emerge from 
the crisis stronger — if we 
establish the correct prior-
ities. On one hand we have 
the Green Deal, that repre-
sents an opportunity, and on 
the other parts of research 
and development will return 
to Europe from Asia. For all 
the advantages of globali-
sation, the insight will prevail 
that we have to secure a 
certain level of essential 
provision within Europe. 
We can no longer allow it 
to happen that drugs like 
penicillin are only produced 
in Asia and that Europe has 
shortages as a result. On a 
third level, we must ensure 
that there is not a widespread 
sale of businesses in Austria 
and Europe. In the aftermath 
of the economic crisis, which 
will generate a number of 
takeover candidates, we 
must take care to protect our 
business location and the 
European economy. Here 
too ÖBAG will have another 
important role to play.

Aakriti Chandihok The last 
time the three of us met, in 
autumn 2019, a successful 
financial year was coming 
to a close. Thank you for this 
instructive conversation at a 
time when everything seems 
different from what we have 
experienced before.

Good to know. It takes passionate 
and motivated people to take 
an active role in shaping the 
future. Professional onboarding 
and a business culture that 
respects values ensure that 
teams are engaged. High levels of 
professional competence, a sense 
of responsibility, integrity and 
entrepreneurial thinking are the 
fundamental principles of ÖBAG’s 
personnel management. Since 
last year ÖBAG has increased 
its presence on key social media 
channels to strengthen its brand 
as an employer and help to recruit 
the best brains.
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Supervisory Board

Helmut Kern, Chair 
Karl Ochsner, Vice-Chair 
Günther Helm, Vice-Chair 
Iris Ortner 
Susanne Höllinger 
Christian Ebner

Staff Representatives

Christine Asperger 
Helmut Köstinger 
Werner Luksch

CEO

Thomas Schmid 

Team

Philipp Aigner 
Aakriti Chandihok 
Sigrid Falkner 
Johanna Feurstein 
Katharina Hochreiter 
Martin Holzinger  
Jan Klajnert 
Silvia Knull 
Melanie Elisabeth Laure 
Markus Lengauer 
Madeleine Martinot 
Bernhard Perner 
Michael Pichler 
Jürgen Prumetz 
Eveline Schröfl 
Silvia Scopic 
Balázs Szabó 
Bettina Vodicka 

Portfolio Company

Portfolio Company

Portfolio Company

Austrian Parliament
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Federal Government
Specific Authorisation, 
Qualifying Shareholdings, 
Privatizations

Austrian Ministry 
of Finance
Shareholder Rights, 
Detailed Specification

Active Portfolio 
Management, 
Right to Nominate

ÖBAG

With the ÖIAG law 2000 coming into force on 
1 January 2019, and the concomitant transfer 
into a joint stock company effective from 
20 February 2019, the first step was taken in 
the direction of active portfolio management.

ÖBAG’s aim is to optimise the management 
of its portfolio by representing the ownership 
interests of the Austrian state. Its reorgani-
sation delivers the requirement for a respon-
sible management and supervision of its 
portfolio in line with creating sustainable, 
long-term value.
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Live. Strong values guide 
ÖBAG in its actions and form the 
basis for stability and sustained 
increases in the value of its 
portfolio. Initiating exchanges 
of ideas between its portfolio 
companies, key players in industry, 
the economy and academia is 
another of its goals. Last year 
ÖBAG initiated opportunities for 
dialogue and articulated trends in 
matters of industrial policy.

Management in keeping with the times

Good governance creates trust and 
security in a business, both internally and 
externally. As the state holding company 
ÖBAG is bound by the regulations of the 
Public Corporate Governance Codex as 
well as Austrian company law and is thus 
obliged to maintain the highest standards of 
governance. By implementing best in class 
governance, the state holding company 
has set itself an even higher objective — to 
strengthen governance in Austria as a whole. 
Clear structures, accountable decision-
making processes and transparent commu-
nications are the parameters by which good 
governance is measured. ÖBAG accom-
panies this process with active measures. 
Examples of these are the ÖBAG Forum 
initiated in 2019 with the motto ‘The Best 
Brains for the Supervisory Board’ and the 
questionnaire on representation among 
board members initiated by the state holding 
company that has provided information on 
the challenges that currently face super-
visory bodies. 
 
Diversity and Equality of Opportunity

For ÖBAG, diversity does not just mean 
fulfilling the quota of women, but in achieving 
an overall mix in management, among 
second and third tier staff and most impor-
tantly on the Supervisory Board. Diversity 
is required both socially and in terms of 
specialisation in order to find the right 
answers in complex economic circum-
stances.

The ÖBAG portfolio companies satisfy the 
legal requirements for the representation 
of women on their supervisory boards. The 
significant number of women chairing audit 
committees (ÖBAG, Post, OMV, Verbund) 
can also be viewed as a success. Within the 
ÖBAG team itself, the balance of a roughly 
equal number of female employees is 
already a reality and leads the way as a good 
example.

Years on 
Supervisory Board

10+ 
10%

5-10 
17%

-5 
73%

Qualifications of 
Supervisory Board members

Law 
30% 

Economics 
44%

Others 
11% 

Technology 
15% 

male 
69% 

female 
31% 

Supervisory Board 
members
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Learning and benefiting 
from each other

Last year ÖBAG launched interdisciplinary 
discussion groups in conjunction with its 
stakeholders to explore topics such as 
digitalisation, innovation and governance. 
These discussions concentrated on the 
expertise of the various participants and 
enabled them to gain knowledge on a 
reciprocal basis. One particularly successful 
example of this initiative was the stakeholder 
meeting with the strategist and sustainability 
expert Lothar Lockl on the question of how 
Austrian businesses could make even better 
use of green technology as a competitive 
advantage.

The co-operation on energy between 
OMV and VERBUND is one of the tangible 
results of a new collaboration between 
the portfolio companies. Austria’s leading 
energy companies worked together to 
complete the largest open air photovoltaic 
installation in the country in order to facil-
itate the construction of production plant for 
green hydrogen. The stimulus — or as OMV 
Chairman Rainer Seele put it at the ÖBAG 
Forum — the catalyst for this project was 
ÖBAG. 
 
Generation Future

In November the leaders of tomorrow came 
together at ÖBAG’s invitation and discussed 
what will be required of future board 
members with ÖBAG’s CEO Thomas Schmid. 
The need for greater diversity among the 
personnel filling management and board 
roles was also highlighted, as well as the fact 
that the proportion of women leaders still 
leaves room for improvement. 

Nothing is more helpful 
than a challenge

The inaugural ÖBAG Forum in October 2019 
was the largest live event ÖBAG initiated last 
year. With over 200 decision makers from 
business and industry, young entrepreneurs 
and senior managers from ÖBAG’s portfolio 
companies, this ›pop-up think tank‹ was 
described as a ›mini-Davos‹. The Forum 
was opened by the President of Austria, 
Alexander Van der Bellen. And for the first 
time in the long history of the Austrian state 
holding company, it was possible to bring 
together the CEOs from every one of the 
portfolio companies on the same platform.

During this half-day conference, intensive 
discussions were held on performance 
criteria and transparency in personnel 
appointments, increasing regulation and 
the new challenges that face supervisory 
boards. The individual contributions and 
general discussion were wide-ranging and 
conducted at a high level in a manner that 
was critical, inspired and forward-looking.

A stage to exchange ideas

A premiere at the Salzburg Festival: ÖBAG 
introduced itself to a wider public at the 
first ever Salzburg Summit in July 2019. 
ÖBAG CEO Thomas Schmid presented 
the cornerstones of ÖBAG’s strategy to an 
illustrious gathering of leading players from 
the worlds of Austrian and international 
business, industry and politics, intellectuals 
and cultural creators. Schmid described the 
Austrian state holding company’s position by 
comparison with its European counterparts, 
for example the Finnish state investment 
company Solidium.
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Organising exchanges of knowledge 
and sustainability 

There is no way of avoiding sustainable 
management: but what those concrete steps 
might look like and how they can be put into 
practice within businesses is a constant 
challenge. In December 2019 the Heads 

of Sustainability of the portfolio companies 
met to exchange their experiences at 
the ÖBAG-organised event ›Co-Creation 
Workshop: Creating Sustainable Impact‹.
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Balance Sheet as of 
31 December 2019

A. FIXED ASSETS

 I. Intangible assets

  Licences, rights  26,418.24  35,357.36

 II. Property, plant and equipment

  1. Land and buildings on third-party land 2,435,252.53   2,299,351.93

  2. Fixtures and fittings, tools and equipment 149,225.40   147,747.41

    2,584,477.93  2,447,099.34

 III. Financial assets

  1. Shares in affiliated companies 1,694,708,169.55   392,525,264.39

  2. Participating interests 1,807,508,611.72   1,807,279,067.04

    3,502,216,781.27  2,199,804,331.43

     3,504,827,677.44 2,202,286,788.13

B. CURRENT ASSETS

 I. Receivables and other assets

  1. Trade receivables 61,906.43   0.00 
  thereof with a maturity of more than 1 year EUR 0.00 (2018: EUR 000.00) 
 

  2. Receivables from 
  associated companies 0.00   31,357.51 
  thereof with a maturity of more than one year EUR 0.00 (208: EUR 000.00) 
  therof trade receivables EUR 0.00 (2018: kEUR 31.36) 
 
  3. Other receivables and assets 86,145.36   36,207.72 
  thereof with a maturity of more than one year EUR 0.00 (2018: kEUR 0.00)

    148,051.79  67,565.23

 II. Cash on hand, cheques, cash at banks  8,298,620.71  4,706,601.19

     8,446,672.50 4,774,166.42

C. PREPAID EXPENSES AND DEFERRED CHARGES

     92,729.95 45,014.74

     3,513,367,079.89 2,207,105,969.29

A. SHAREHOLDERS’ EQUITY

 I. Acquired, requested and paid-in share capital  363,365,000.00  363,365,000.00

 II. Capital reserves

  1. Appropriated reserve 328,238,362.16   328,238,362.16

  2. Unappropriated reserve 1,802,912,449.84   500,000,000.00

    2,131,150,812.00  828,238,362.16

 III. Profit reserves (statutory reserve)  36,336,417.08  36,336,417.08

 IV. Net profit  932,065,834.18  809,955,983.30 
 thereof profit carryforward EUR 439,955.983.30 (2018: EUR 548,893,14.00)

     3,462,918,063.26 2,037,895,762.54

B. PROVISIONS

 1. Provisions for severance payments  62,861.00  57,201.00

 2. Provisions for pensions  591,693.00  606,325.00

 3. Other provisions  32,085,352.63  39,478,352.87

     32,739,906.63 40,141,878.87

C. LIABILITIES

 1. Amounts due to banks  0.00  57,540,000.00 
 thereof with a maturity of up to one year EUR 0.00 (2018: kEUR 57,540.00) 
 thereof with a maturity of more than one year EUR 0.00 (2018: kEUR 0.00)

 2. Amounts payable from trade  1,126,337.36  171,509.23 
 thereof with a maturity of up to one year EUR 1,126,337.35 (2018: kEUR 171.51) 
 thereof with a maturity of more than one year EUR 0.00 (2018: kEUR 0.00)

 3. Liabilities to affiliated companies  15,971,091.14  19,145,085.43 
 thereof other EUR 15,918,624.13 (2018: kEUR 19,119.31) 
 thereof with a maturity of up to one year EUR 15,971,091.14 (2018: kEUR 19,145.08) 
 thereof with a maturity of more than one year EUR 0.00 (2018: kEUR 0.00)

 4. Liabilities towards 
 associated companies  1,670.10  617.65 
 thereof with a maturity of up to one year EUR 1,670.10 (2018: kEUR 0.62) 
 thereof with a maturity of more than one year EUR 0.00 (2018: kEUR 0.00)

 5. Sonstige Verbindlichkeiten  610,011.40  52,211,115.57 
 thereof from taxes EUR 70,944.48 (2018: kEUR 34.16) 
 thereof within the framework of social security EUR 35,947.30 (2018: kEUR 19.65) 
 thereof with a maturity of up to one year EUR 610,011.40 (2018: kEUR 52,211.12) 
 thereof with a maturity of more than one year EUR 0.00 (2018: kEUR 0.00)

 Total liabilities   17,709,110.00 129,068,327.88 
 thereof with a maturity of up to one year EUR 17,709,110.00 (2018: kEUR 129,068.33) 
 thereof with a maturity of more than one year EUR 0.00 (2018: kEUR 0.00) 

     3,513,367,079.89 2,207,105,969.29

EUR EUREUR EURStatus 
31.12.2019 
EUR

Status 
31.12.2019 
EUR

ASSETS LIABILITIES

Status 
31.12.2018 
EUR

Status 
31.12.2018 
EUR
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Income Statement
1 January 2019 until 
31 December 2019

Notes for the 2019 
financial year

1. Sales revenues  405,361.66  83,188.60

2. Other operating income  1,588,080.43  378,196.59

3. Cost of materials and other purchased services

 a) Cost of materials 9,424.29  0.00

 b) Cost of purchased services 75,322.92 -84,747.21 0.00 0.00

4. Personnel expenses

 a) Salaries 2,380,666.08  1,258,172.76

 b) Social benefits 492,408.48  13,933,209.24 
 Thereof expenses for pensions 67,160.75 -2,873,074.56 13,730,330.07 -15,241,382.00

5. Write-downs on intangible assets of the 
fixed assets and property, plant and equipment  -110,884.76  -64,397.19

6. Other operating expenses  -5,842,459.22  -1,572,312.83

7. Interim total from line 1 to 6 (operating profit)  -6,917,723.66  -16,416,706.83

8. Dividends  499,667,930.92  277,916,457.40 
Thereof from affiliated companies  274,256,000.00  75,185,000.00

9. Other interest and similar income  1,676.59  1,140.04

10. Expenses arising from financial assets (write-downs)  -500,000.00  0.00

11. Interest and similar costs  137,719.97  -434,111.14 
Thereof relating to affiliated companies  -1,434.93  -1,752.34

12. Interim total from line  Z 7 to 11 (financial success)  499,031,887.54  277,483,486.30

13. Earnings before tax  492,114,163.88  261,066,779.47

14. Taxes on income  -4,313.00  -3,938.00

15. Earnings after tax = annual profit  492,109,850.88  261,062,841.47

16. Profit carryforward from previous year  439,955,983.30  548,893,141.83

17. Unappropriated retained income  932,065,834.18  809,955,983.30

2018 
EUR

2019 
EUR

2018 
EUR

A. Fundamental statements

The Company is under the sole ownership of the Republic of 
Austria.

With effect from 01.01.2019, Österreichische Bundes- und 
Industriebeteiligungen GmbH (ÖBIB) was converted into a 
public limited company (AG) with the name Österreichische 
Beteiligungs AG (ÖBAG) which has its headquarters in Vienna.

The fundamental tasks of the Company pursuant to Section 1 
Par. 2 ÖIAG Act in the current version include the holding, the 
management and the exercising of share rights (participation 
management) in companies in which ÖBAG holds a stake or 
that are transferred to it in future by federal law or legal trans-
action (investment companies). Other fundamental tasks are 
the acquisition of share rights pursuant to Section 7 Par. 3, 4 
and 5, measures to promote the development of Austria as an 
economic location pursuant to Section 7 Par. 5, the participation 
management of companies not owned by ÖBAG pursuant to 
Section 7a (external participation management) and the sale of 
shares (privatisation management) pursuant to a mandate from 
the federal government in accordance with Section 8 Par. 1.

Balance sheet accounting and valuation 
General principles

The accounting provisions of the Austrian Company Code 
(UGB) in the valid version were applied to these annual finan-
cial statements as of 31 December 2019. The Company is to 
be classified as a small public limited company (AG) pursuant 
to Section 221 of the Austrian Company Code (UGB) as based 
on Section 11 ÖIAG Act of 2000 in the current version, the 
provision of Section 221 Par. 4a of the Austrian Company Code 
(UGB) is not applicable.

The annual financial statements have been drawn up taking into 
account the principles of orderly accounting and balance sheet 
accounting as well in compliance with the general standard 
to provide a true and fair view of the assets, financial position 
and earnings of the Company. The principle of materiality was 
complied with.

2019 
EUR

The principle of completeness was complied with in accord-
ance with the statutory regulations during the drawing up of the 
annual financial statements.

The valuation of individual assets and liabilities is based on the 
principle of individual valuation assuming going concern.

Only the profits realised on the reporting date for the annual 
financial statements were indicated, thus complying with the 
principle of caution. If required by law, all discernible risks and 
threatening losses were taken into account.

The principles of orderly accounting codified in Section 201 
Par. 2 of the Austrian Company Code (UGB) were also complied 
with as were the structuring and valuation principles for the 
balance sheet and income statements of Sections 195 to 211 
and 
222 to 235 of the Austrian Company Code (UGB). The income 
statement is drawn up pursuant to the total cost method.

In addition, the annual financial statements are drawn up in 
compliance with the current version of the ÖIAG Act 2000.

All amounts are shown in EUR unless otherwise indicated.

Fixed assets

Intangible assets are fundamentally valued at acquisition costs 
and subjected to scheduled depreciation pursuant to the linear 
method. The depreciation rates are 20 - 33.3 per cent.

The valuation of the property, plant and equipment is done 
at acquisition or manufacturing costs, reduced by scheduled 
write-downs that are fundamentally determined according to 
the linear method. Unscheduled write-downs are made in the 
event of an anticipated permanent reduction in value.

Low-value assets (acquisition or production costs up to EUR 
400.00) are fully written off in the year of acquisition and shown 
as additions and disposals.

The scheduled write-down for property, plant and equipment is 
based on the following depreciation rates:

Buildings on third-party land  10 per cent 
Fixtures and fittings, tools and equipment 10 – 33,3 per cent

Shares in affiliated companies and participating interests are 
fundamentally recognised in the balance sheet at acquisition 
costs. Permanent reductions in value are taken into account 
through the method of unscheduled write-downs.
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Schedule of assets

The development of the individual items of the fixed assets and 
the breakdown of the annual write-down as well as the cumula-
tive write-down according to individual items are shown in the 
schedule of fixed assets in the attachment.

Current assets

Receivables and other assets are capitalised with their nominal 
value. Discernible risks are taken into account through the 
formation of corresponding value adjustments.

Shareholders’ equity

Nominal capital

Through the conversion of the legal form from a limited liability 
company (GmbH) to a public limited company (AG), the share 
capital of the GmbH was converted into share capital of the 
AG. The share capital is EUR 363,365,000.00 and is divided into 
5,000 no-par shares.

Distributions

In the current financial year, distributions were made to the 
owner in the amount of EUR 370,000,000.00 (previous year: 
EUR 181,000,000.00).

Provisions/Liabilities

The provisions for severance payments are recognised as of the 
reporting date for the balance sheet with the amount resulting 
according to actuarial principles. In the process, the partial 
value method with an actuarial interest rate of 2.10 per cent and 
an average pay increase of 2.5 per cent was applied (2018: actu-
arial interest rate of 2.50 per cent assuming an average salary 
increase of 2.50 per cent). The average interest rate (10 years) is 
used as an actuarial interest rate for determining the provision 
pursuant to the Austrian Company Code (UGB). The pension-
able age is assumed to be 65 (previous year: 65). The saving is 
done from the relevant entry until the retirement date. No fluctu-
ation was assumed. The tables AVÖ 2018-P (2018: AVÖ 2018-P) 
are used as a calculation basis.

The amount of the provisions for pensions is determined 
according to actuarial principles, using a 2.10 per cent actuarial 
interest rate and an average salary increase of 2.00 per cent 
(2018: actuarial interest rate of 2.50 per cent, assuming an 
average salary increase of 2.00 per cent) and the partial value 
method. The average interest rate (10 years) is used as an actu-
arial interest rate for determining the provision pursuant to the 
Austrian Company Code (UGB). The tables AVÖ 2018-P (2018: 
AVÖ 2018-P) are used as a calculation basis.

The other provisions include additional payment obligations 
for outsourced pensions. The calculation basis for this addi-
tional payment obligation is determined according to actuarial 
principles, applying a 2.10 per cent actuarial interest rate and 
assuming a duration of 8 years and an average salary increase 
of 2.00 per cent (2018: actuarial interest rate of 2.50 per cent, 
assuming an average salary increase of 2.0 per cent) and the 
partial value method. The average interest rate (10 years) is 
used as an actuarial interest rate for determining the provision 
pursuant to the Austrian Company Code (UGB). The tables AVÖ 
2018-P (2018: AVÖ 2018-P) are used as a calculation basis.

The provision for medical insurance premiums is determined 
according to actuarial principles, applying a 2.10 per cent 
actuarial interest rate and an average salary increase of 
4.76 per cent (2018: actuarial interest rate 2.50 per cent, 
assuming an average salary increase of 3.93 per cent) and the 
partial value method. The average interest rate (10 years) is 
used as an actuarial interest rate for determining the provision 
pursuant to the Austrian Company Code (UGB). The tables AVÖ 
2018-P (2018: AVÖ 2018-P) are used as a calculation basis. 
The remaining other provisions include the risks and uncer-
tain obligations discernible up until the reporting date for the 
balance sheet and are recognised with the anticipated fulfil-
ment amount.

Liabilities are determined with the fulfilment amount, taking into 
account the principle of caution. 
 
B. Explanation of the balance sheet

a. Intangible assets and property, plant and equipment

The development of the intangible assets and the property, 
plant and equipment is shown in the schedule of fixed assets 
(supplement to the Notes).

b. Financial assets

As a result of the adjustment of the ÖIAG Act, the Company 
acquired the shares in Bundesimmobiliengesellschaft mbH and 
APK Pensionskasse Aktiengesellschaft from the owner.

With the participating interest in SCHOELLER-BLECKMANN 
Gesellschaft m.b.H. an unscheduled write-down in the amount 
of EUR 0.5 million (previous year: EUR 0.0 million) had to be 
carried out.

The development of the financial assets is shown in detail in 
the schedule of the fixed assets (supplement to the Notes). 
Details about participating interests can be found in the assets 
schedule.

c. Receivables and other assets 
 

Balance sheet value 
EUR million

 
The position ›Trade receivables‹ includes receivables towards 
associated companies in the amount of EUR 0.00 million 
(previous year: EUR 0.03 million).

All receivables are of a short-term nature.

d. Cash on hand, cheques, cash at banks

The amount indicated under this item primarily relates to fixed-
term deposits at Austrian banks.

e. Rechnungsabgrenzungsposten

The prepaid expenses and deferred charges indicated related to 
expenses before 31 December 2019 if they constitute expendi-
ture for a certain time after this date.

f. Equity

The share capital is EUR 363,365,000.00 (previous year: share 
capital EUR 363,365,000.00) and is divided into 5,000 no-par 
shares. All shares are owned by the federal government.

As a result of the amendment of the ÖIAG Act, the Company 
acquired shares in Bundesimmobiliengesellschaft mbH and 
APK Pensionskasse Aktiengesellschaft from the owner. The 
unappropriated capital reserve was thus increased by 
EUR 1,302.91 million.

Based on the resolution of the Annual General Meeting of 
ÖBAG on 18 June 2019, a dividend in the amount of EUR 370 
million from the 2018 net profit was distributed to the federal 
government and the amount of EUR 440.0 million carried 
forward for new account.

g. Provisions

The other provisions primarily include additional payment obli-
gations for pensions and for holidays not taken, jubilee bonuses 
and other personnel costs in the amount of EUR 24.57 million 
(previous year: EUR 31.85 million) and other provisions (in 
particular for participating interests) in the amount of EUR 7.52 
million (previous year: EUR 7.63 million). 
 

Item

Amounts 
due to banks 0.00 0.00 0.00 0.00 
(in the previous year) (57.54) (0.00) (0.00) (57.54) 
 
 
Accounts payable 
from trade 1.18 0.00 0.00 1.18 
(in the previous year) (0.17) (0.00) (0.00) (0.17) 
 
 
Accounts payable  15.92 0.00 0.00 15.92 
to affiliates (19.15) (0.00) (0.00) (19.15) 
 
 
Liabilities to 
associated 
companies  0.00 0.00 0.00 0.00 
(in the previous year) (0.00) (0.00) (0.00) (0.00) 
 
 
Other liabilities 0.61 0.00 0.00 0.61 
(in the previous year) (52.21) (0.00) (0.00) (52.21) 
 
 
Total 17.71 0.00 0.00 17.71 
(Total previous year) (129.07) (0.00) (0.00) (129.07)

Maturity up 
to 1 year

Maturity of 
more than 
1 year 

Thereof 
maturity 
between one 
and five years

Balance 
sheet 
value 

EUR million EUR million EUR million EUR million

 
 
 

Item  
 
  
 
Trade receivables 0.06 
(in the previous year) (0.00) 
 
 
Receivables from 
affiliated companies 0.00 
(in the previous year) (0.03) 
 
 
Other receivables and assets  0.09 
(in the previous year) (0.04) 
 
 
Total 0.15 
(Total previous year) (0.07)
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The balance sheet value of the position ›Amounts due to banks‹ 
relates to the financing carried out in the 2014 financial year 
of the subscription of new shares during participation in the 
capital increase of Telekom Austria AG in November 2014.

The item ›Accounts payable to affiliates‹ comprises amounts 
payable from trade of EUR 0.00 million (previous year: EUR 0.03 
million), liabilities from fund investments of IMIB Immobilien-und 
Industriebeteiligungen GmbH of EUR 14.30 million (previous 
year: EUR 17.50 million), and from liabilities from shareholder 
contributions of EUR 1.62 million (previous year: EUR 1.62 
million) at IMIB Immobilien- und Industriebeteiligungen GmbH.

The item ›Other liabilities‹ includes costs in the amount of 
EUR 0.00 million (previous year: EUR 0.16 million) that only have 
an impact on payments after the reporting date of the annual 
financial statements. In addition, a liability towards the share-
holder in the amount of EUR 0.00 million (previous year: 
EUR 52.00 million) is included.

i. Contingent liabilities

As the result of mergers and legal successions over the last 
few years, GKB-Bergbau GmbH has taken over various rights 
and obligations. A liability issue exists towards Österreichische 
Bundesforste from a transfer of land in the maximum amount 
of EUR 3.9 million. ÖIAG (now ÖBAG) acceded to the transfer 
contract at the time and has taken over a default liability in 
the event that GBK-Bergbau GmbH as a fully owned subsidiary 
of the successor company ÖBAG cannot meet its obligations. 
In accordance with the title of the default liability, the 
EUR 3.9 million are shown as a contingent liability. 
 
C. Explanation of the income statement

a. Sales

Sales primarily include income from intercompany charges and 
rental income.

b. Other operating income

The income from the reversal of provisions primarily relate to 
the reversal of provisions for additional funding obligations for 
pensions in the amount of EUR 1.42 million (previous year: 
EUR 0.00 million).

c. Costs of material and other purchased manufacturing 
services

The costs of material and other purchased services relate to the 
costs of material and the purchased services from intercom-
pany charges.

2019 
EUR million

2018 
EUR million

 
The movements in provisions for pensions obligations 
outsourced to APK Pensionskasse Aktiengesellschaft are 
posted under the costs for pensions. The adaptation of the 
ÖIAG Act resulted in an expansion of the Company’s tasks. 
This led to an increase in staff and increased salaries.

e. Other operating expenses

  2019 2018 
 EUR million EUR million 
 
Taxes not included in 
Taxes on income 0.02 0.01 
 
 
Other 5.82 1.56 
 
 
Total 5.84 1.57

The remaining other operating expenses include, among 
others, rents, IT expenses, insurance expenses, fees, consulting 
expenses and similar as well as forwarded expenses for 
purchased services. The adaptation of the ÖIAG Act resulted 
in an expansion of the Company’s tasks. This led to additional 
expenses compared to the previous year.

f. Dividends

In the 2019 financial year, the Company received EUR 499.67 
million (previous year: EUR 277.92 million) in dividends.

g. Costs from financial assets

In the case of the participation in SCHOELLER-BLECKMANN 
Gesellschaft m.b.H. an unscheduled write-down in the amount 
of EUR 0.5 million (previous year: EUR 0.0 million) had to be 
made.

h. Interest result

 2019 2018 
 EUR million EUR million 
 
Other interest and similar income 0.00 0,00 
 
 
Interest and similar costs -0.14 -0.43 
 
 
Total  -0.14 -0.43

 
 

i. Unappropriated retained income

The unappropriated retained income results after adding the 
profit carryforward from the previous year with EUR 932.07 
million (previous year: EUR 809.96). This includes a portion in 
the amount of EUR 123.05 million which is not eligible for distri-
bution and which originates from the write-up to the share in 
Österreichische Post AG that was done in the 2006 financial 
year. 
 
D. Executive bodies and employees

a. In 2019, 16 (previous year: 11) people were employed at 
ÖBAG on average over the year.

 2019 2018 2019 2018 
 EUR Mio EUR Mio EUR Mio EUR Mio 
 
Company management / 
Executive Board and 
senior executives 0.00 0.00 0.00 0.00 
 
 
Other 
employees 0.02 0.01 0.07 13.73 
 
 
Total 0.02 0.01 0.07 13.73

Costs for severance payments 
and contributions to 
staff provision funds

Pensions

The additional payment obligations carried as a liability as of 
the reporting date for the balance sheet resulted from the actu-
arially calculated cover requirement under company law, less 
the ÖBAG assets estimated at the time of the balance sheet 
accounting by APK Pensionskasse Aktiengesellschaft as of 31 
December 2019. The final accounting for the ÖBAG assets was 
determined by APK Pensionskasse Aktiengesellschaft in the 
course of the 2019 annual accounting. The pension obligations 
(payment recipients on 31 December 2019: 143 persons) come 
primarily from earlier mergers of companies (Vereinigte Edel-
stahlwerke AG / Austrian Industries AG) with the former ÖIAG, 
now ÖBAG.

The costs for company employee pension provision pursuant 
to the Company Employee Pension Provision Act (BMVG) are 
explicitly indicated in the explanations on the income statement.

c. Executive Board

until 28.3.2019 Mag. Walter Jöstl 
from 29.3.2019 MMag. Thomas Schmid

d. Supervisory Board

Prof. Mag Helmut Kern MA, Chairman 
Karl Ochsner, 1st deputy 
Dr. Günther Helm, 2nd deputy 
Christine Asperger 
Dr. Christian Ebner 
Dr. Susanne Höllinger 
Helmut Köstinger 
Werner Luksch 
Dipl.-Ing. Iris Ortner MBA

The Supervisory Board was established on 15.02.2019. This is 
also the date of the initial appointments of the named members 
of the Supervisory Board.

  
 
 
Salaries 2.38 1.26 
 
 
Expenses for severance payments 0.00 0.00 
 
 
Contributions to staff provision funds 0.02 0.01 
 
 
Expenses for pensions 0.07 13.73 
 
 
Expenses for statutory social security, 
payroll-related taxes and 
mandatory contributions 0.39 0.24 
 
 
Other social security expenses 0.01 0.00 
 
 
Total 2.87 15.24
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The duration of office of the members of the Supervisory Board 
elected pursuant to Section 4 Par. 2 and Section 4 Par. 4 of the 
ÖIAG Act is to run until the end of the Annual General Meeting 
that decides on the 2021 financial year. Pursuant to Section 87 
Par. 9 of the Public Limited Companies Act (AktG), a limitation 
of the appointment duration until the end of the first Annual 
General Meeting applies for the appointment of the first Super-
visory Board.

e. Relationship of the Company to the Executive Board 
and Supervisory Board and their remuneration

The Executive Board has an employment relationship with the 
Company. Beyond this, there are no relationships between the 
Executive Board and the Company.

The remuneration of the Board member MMag. Thomas 
Schmid (including material or social security expenses) 
amounted to EUR 303,642.03 in the 2019 financial year.

The ÖBAG Executive Board has assigned all claims to remu-
neration and other assets benefits from its activity in the Super-
visory Boards of OMV Aktiengesellschaft, Telekom Austria 
Aktiengesellschaft, Bundesimmobiliengesellschaft mbH, ARE 
Austrian Real Estate GmbH, Österreichische Lotterien GmbH 
and VERBUND AG to Österreichische Beteiligungs AG.

The remuneration of the Board member Mag. Walter Jöstl 
(including material or social security expenses) amounted to 
EUR 87,994.46 in the 2019 financial year.

Beyond the activity as a corporate body, there are no relation-
ships between members of the Supervisory Board and the 
Company. No Supervisory Board remuneration was paid out in 
2019. A provision in the amount of EUR 164,290 was formed.

f. Granting of loans to corporate bodies and members

In 2019, the Company did not grant any loans to corporate 
bodies or employees.

g. Relationship of the Company to the owners

The Company reported to the owners on the development of 
business. Relationships with the owner or associated persons/
companies were settled according to the arm’s-length principle.

E. Overview of portfolio companies

The information on the equity and on the annual profit or 
loss relate to the individual annual financial statements of the 
companies.

As a result of the federal law of 26 April 2000 which entered into 
force on 17 May 2000 (ÖIAG Act 2000), the formation of a group 
relationship between ÖBAG and its associated companies is 
explicitly excluded. Based on this law, ÖBAG is excluded from 
the obligation to draw up consolidated annual financial state-
ments.

In addition to the direct participation of 32.97 per cent, an indi-
rect participation is also held in APK Pensionskasse AG via its 
fully owned subsidiary IMIB in the extent of 0.39 per cent. Partic-
ipation thus amounts to 33.36 per cent in total. 
 
F. Other information

Events after the reporting date for the balance sheet. The global 
outbreak of the coronavirus (COVID-19) and the associated 
measures to contain it are having fundamental effects on the 
global economic development and are resulting in declining 
financial, goods and service markets. The extent and duration of 
the economic impairments cannot be reliably estimated at the 
present time. Please refer to the forecast report in the manage-
ment report for more detailed explanations.

Apart from this, no significant events after the reporting date for 
the balance sheet are known.

Vienna, on 3 June 2020 
The Executive Board 
MMag. Thomas Schmid e.h.

Company Headquarters Financial year Equity in Share of capital in % Annual profit or loss 
   EUR million  in EUR million 

APK Pensionskasse 
Aktiengesellschaft Vienna 2019 61.63 32.97 8.86 
 
 
Bundesimmobilien- 
gesellschaft mbH Vienna 2019 1,022.68 100.0 221.75 
 
 
Casinos Austria AG Vienna 2019 582.05 33.24 118.22 
 
 
FIMBAG 
Finanzmarktbeteiligung 
Aktiengesellschaft des 
Bundes i. L. Vienna 2019 0.07 100.0 0.00 
 
 
IMIB Immobilien- und 
Industriebeteiligungen 
GmbH Vienna 2019 7.55 100.0 5.50 
 
 
GKB-Bergbau GmbH Bärnbach 2019 26.75 100.0 1.37 
 
 
Österreichische Post 
Aktiengesellschaft Vienna 2019 736.20 52.85 151.88 
 
 
OMV Aktiengesellschaft Vienna 2019 5,769.60 31.50 1,124.80 
 
 
SCHOELLER-BLECKMANN 
Gesellschaft m.b.H. Ternitz 2019 3.38 100.0 -0.05 
 
 
Telekom Austria 
Aktiengesellschaft Vienna 2019 5,975.94 28.42 438.34
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Status 
1.1.2019 
EUR

Status 
1.1.2019 
EUR

Additions

Acquisition or manufacturing costs Cumulative write-downs Carrying value Carrying value 

Write-downs Disposals Disposals 31.12.2019Status 
31.12.2019 
EUR

31.12.2018

Assets Schedule pursuant 
to Section 226 (1) of the 
Austrian Company Code (UGB) 
as per 31 December 2019

Status 
31.12.2019 
EUR

FIXED ASSETS

 I. Intangible assets

  Licences, rights 363,112.13 16,667.90 0.00 379,780.03 327,754.77 25,607.02 0.00 353,361.79 26,418.24 35,357.36

 II. Property, plant and equipment

  1. Land and buildings on third-party land 2,303,823.41 143,235.79 0.00 2,447,059.20 4,471.48 7,335.19 0.00 11,806.67 2,435,252.53 2,299,351.93

  2. Other assets, fixtures and fittings, 
  tools and equipment *) 768,932.66 88,982.75 35,014.91 822,950.50 621,235.25 77,942.55 25,452.70 673,725.10 149,225.40 147,747.41

   3,072,306.07 232,218.54 35,014.91 3,270,009.70 625,706.73 85,277.74 25,452.70 685,531.77 2,584,477.93 2,447,099.34

 III. Financial assets

  1. Shares in affiliated companies 834,342,506.35 1,302,682,905.16 0.00 2,137,025,411.51 441,817,241.96 500,000.00 0.00 442,317,241.96 1,694,708,169.55  392,525,264.39 

  2. Participating interests 1,807,279,067.04 229,544.68 0.00 1,807,508,611.72 0.00 0.00 0.00 0.00 1,807,508,611.72 1,807,279,067.04

   2,641,621,573.39 1,302,912,449.84  0.00  3,944,534,023.23 441,817,241.96 500,000.00 0.00 442,317,241.96 3,502,216,781.27 2,199,804,331.43

   2,645,057,491.59 1,303,181,333.28 35,014.91 3,948,183,812.96 442,770,703.46 610,884.76 25,452.70 443,356,135.52 3,504,827,677.44 2,202,286,788.13

*) thereof low-value assets 
pursuant to Section 13 ESIG 0.00 20,795.96 20,795.96 0.00 0.00 20,795.96 20,795.96 0.00 0.00 0.00
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1. Economic report 
 
1.1 Legal conditions

With the Federal Law Gazette I No. 96/2018 which was 
published on 22 December 2019, the ÖIAG Act 2000, the 
Federal Real Estate Act and the Financial Market Stability Act 
were amended.

Pursuant to Section 245 et seq. of the Public Limited Compa-
nies Act (AktG), Österreichische Bundes- und Industriebe-
teiligungen GmbH (ÖBIB) is converted into a public limited 
company with its headquarters in Vienna and its name changed 
to Österreichische Beteiligungs AG (ÖBAG).

Pursuant to Section 1 Par. 2. ÖIAG Act 2000 in the current 
version, the tasks of ÖBAG primarily incorporate the following 
tasks:

›active participation management with regard to shares in 
companies in which ÖBAG holds a stake or which are trans-
ferred to it in future by federal law or legal transactions (Letter a)

›the acquisition of shares pursuant to Section 7 Par. 3, 4 and 5 
(Letter b)

›measures to promote the development of Austria as an 
economic location pursuant to Section 7 Par. 5 (Letter c)

›external participation management of companies not owned by 
ÖBAG pursuant to Section 7a (Letter d)

›the sale of shares (privatisation management) in accordance 
with a mandate from the federal government pursuant to 
Section 8 Par. 1 (Letter e)

1.2 Economic landscape in 2019

In 2019, according to experts at the International Monetary 
Fund (IMF), growth in global GDP of 2.8 per cent was recorded 
(2018: 3.6 per cent). In Europe, a decline in GDP growth from 
1.9 per cent in 2018 to 1.2 per cent in 2019 was registered.

Austria was unable to buck this trend and also recorded a 
decline in GDP, from 2.4 per cent in 2018 to 1.6 per cent in 2019.

The causes of the slowdown in GDP growth are in particular 
a slowdown in global trade in light of tensions in international 
trade policy and great uncertainties with regard to economic 
policy.

Despite the decline in GDP growth, a public profit of 
0.7 per cent of GDP or EUR 2.9 billion was generated in 2019, 
among others due to the continuing low interest environment.

With regard to the employment market too, a positive tendency 
was observed, with a decline from 7.7 per cent in 2018 to 
7.4 per cent in 2019.

The international growth forecasts for 2020 and 2021 which 
were submitted at the end of 2019 / beginning of 2020 were 
already obsolete in the 1st quarter of 2020 due to the corona-
virus crisis (see also forecast report).

1.3 Business development

With effect as of 1 January 2019, the amendment of the ÖIAG 
Act 2020, the Federal Real Estate Act and the Financial Market 
Stability Act entered into force. Pursuant to Sections 245 
et seq. of the Public Limited Companies Act (AktG), 
Österreichische Bundes- und Industriebeteiligungen GmbH 
(ÖBIB) was converted into a public limited company with its 
headquarters in Vienna. The Company is now known as Öster-
reichische Beteiligungs AG (ÖBAG).

The conversion was completed in the Extraordinary General 
Meeting and subsequent inaugural meeting of the Supervisory 
Board on 15 February 2019. The company Österreichische 
Beteiligungs AG was entered in the companies register on 
20 February 2019.

The new regulation aims to ensure responsible management 
and control of participating interests of the federal government, 
with the goal of sustainable and long-term value creation. Unlike 
ÖBIB which was not represented in the supervisory boards of 

the associated companies, ÖBAG is to enforce an active port-
folio management in the interest of the Republic of Austria as 
a core shareholder in the associated companies listed on the 
stock exchange.

In the course of the realignment of ÖBAG, 100 per cent of the 
shares of the federal government in Bundesimmobilienge-
sellschaft m.b.H. (BIG) pursuant to Section 9a ÖIAG Act in the 
valid version pursuant to Section 14 of the Federal Real Estate 
Act, Federal Law Gazette (BGBl.) I No. 141/2000 were trans-
ferred to ÖBAG as of 01.01.2019.

The shares held by the federal government in APK Pension-
skasse AG in the amount of 0.44 per cent were also transferred 
to ownership of ÖBAG as of 01.01.2019. ÖBAG thus holds a 
direct participation in APK Pensionskasse AG in the amount of 
32.97 per cent and an indirect state via its fully owned subsid-
iary IMIB in the amount of 0.39 per cent, thus in total 
33.36 per cent.

Also as of 01.01.2019, ÖBAG took over the external partic-
ipation management of the shares held by the Republic of 
Austria (federal government) in Verbund AG. A corresponding 
management contract was concluded on 25.03.2019 between 
the Republic of Austria (represented by the Federal Minister for 
Finances) and ÖBAG.

The development of earnings in 2019 was characterised in 
particular by the transfer of the shares of BIG in ÖBAG and the 
resulting increase in dividends due to the BIG dividend in the 
amount of EUR 200 million.

Consequently, the annual profit of EUR 261.06 million in 2018 
was increased to EUR 492.11 million in 2019 
(+ EUR 231.05 million or +88.5 per cent respectively).

In addition to the dividend income, equity also increased as 
a result of the transfer of BIG, from EUR 2,037.90 million as of 
31.12.2018 to EUR 3,462.92 million as of 31.12.2019.

Conversely, the financial liabilities of EUR 57.54 million existing 
as of 31.12.2018 as well as other liabilities in the amount of 
EUR 52.00 million were repaid in 2019. As of 31.12.2019, this 
results in a value of net financial liabilities in the amount of 
EUR 7.62 million (31.12.2018: EUR 124.18 million) and an equity 
ratio of 98.6 per cent (31.12.2018: 92.3 per cent).

As of 31.12.2019, the portfolio value of the ÖBAG portfolio 
companies incl. Verbund amounts to around EUR 23.3 billion; 
this corresponds to an increase of EUR 16.9 billion compared 
to the portfolio value of ÖBAG as of 31.12.2018. EUR 15.4 billion 
are attributable to the addition of BIG and the inclusion of 
Verbund in the fundamental key performance ratios of ÖBAG 
and EUR 1.5 billion to an increase in the share prices of the 
remaining portfolio.

In 2019, 16 (previous year: 11) people were employed at ÖBAG 
on average over the year.

1.4 Report on branches

ÖBAG does not have any branches.

1.5 Research and development

In the 2019 financial year, there were no costs for research and 
development.

Management report for the 
2019 financial year
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Risk report

The general risk situation of ÖBAG results from its statutory 
mandate pursuant to the ÖIAG Act 2000 in the current version. 
Within the framework of the ÖBAG-internal risk management, 
risks are regularly identified, assessed, monitored and reported 
upon according to uniform principles. 

The risk management implemented for this is based on the 
internationally recognised COSO framework. This was adjusted 
in its application to the structure and requirements of ÖBAG.

The risk management of ÖBAG thus corresponds to the require-
ments of the guidelines of the Federal Minister for Finances 
for the uniform establishment of a planning, information and 
reporting system of the federal government for the participation 
and financial controlling in the version Federal Law Gazette 
(BGBl.) II No. 18/2019.

The risk management system is supported by a system of 
internal control (ICS) that is appropriately tailored to the Compa-
ny’s area of activity.

In accordance with the business model of ÖBAG, the greatest 
financial risks are located in the area of participation risks. 
In particular, the dividend and devaluation risk in the case of 
negative business development of subsidiaries are of particular 
importance here, especially in the case of the companies with 
the largest share of the portfolio value or in dividend income.

For the ongoing mitigation and monitoring of these risks, ÖBAG 
carries out an active participation management, based on close 
exchange with the associated companies and the carrying out 
of Supervisory Board member functions through the Executive 
Board and/or the authorised signatories of ÖBAG in the most 
important associated companies. The risk situation is discussed 
and evaluated in regular meetings and special meetings of the 
Risk Committee as required.

The risk situation is controlled within the framework of the 
company-wide risk management system and internal control 
system and depicted in the form of periodic reporting and plan-
ning instruments.

Operational Treasury activities are outsourced to the Austrian 
Federal Finance Agency (ÖBFA) on the basis of service 
contracts. The service-based internal control system of ÖBFA is 
subjected every year to a special audit by a public auditor. This 
audit verifies the existence and efficacy of these internal checks.

Pursuant to Section 79 (6) BHG 2013 in the current version, a 
risk-averse investment is to be selected by ÖBAG. The invest-
ments are therefore done in the form of time deposits with short 
terms and on a daily basis on giro accounts.

An assessment of the risk situation in the course of the global 
coronavirus crisis is depicted in the forecast report.

2. Forecast report

In the first few months of 2020, there was a global outbreak of a 
virus disease called COVID-19 that is caused by the coronavirus 
SARS-CoV-2 (›coronavirus crisis‹). Starting from China at the 
end of 2019, the disease developed first in January 2020 into an 
epidemic in China and then spread to other countries. On 11 
March, the WHO officially declared COVID-19 to be a pandemic.

After China, the number of infected persons and subsequently 
also the fatalities due to COVID-19 increased in particular in 
Europe and Iran and then also in the US. Strict measures to 
contain the disease were then taken in numerous countries, in 
particular also in the European countries.

As a consequence of the pandemic and the measures intro-
duced to combat it, there will be a substantially negative effect 
on global growth and international trade in 2020. Another factor 
is that in March 2020 there was a significant increase in the 
volumes of oil produced and as a consequence a drop in the 
global price of oil, caused by conflicts within the OPEC and in 
particular between Russia and Saudi Arabia.

Due to the high dynamics at the current point in time, there can 
be no assessment of the extent of the economic consequences.

A reduction in the dividends or a depreciation of the carrying 
values at ÖBAG for the participating interest is currently not 
expected in 2020, but cannot be ruled out. In addition, in light of 
the risk-averse investments made and the low level of borrowed 
capital, an increased liquidity risk at ÖBAG is not to be assumed.

Within ÖBAG, several measures were implemented in order to 
prevent a spread of the disease among employees, for example, 
the spatial separation of the employees. No short-time work 
is being considered for employees of ÖBAG. The ongoing 
assessment of the situation is done in regular meetings of the 
cross-functional Risk Committee. In addition, ÖBAG is in ongoing 
exchange with its associated companies regarding the assess-
ment of possible consequences of this pandemic on the portfolio 
companies and subsequently ÖBAG. 
 
Vienna, 3 June 2020

The Executive Board 
MMag. Thomas Schmid e.h. 
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